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AGREEMENT

This Agreement is hereby entered into this _day of 2022 by and between the
State of Rhode Island, hereinafter referred to as the State, and PSA/NEA/DOH, hereinafter
referred to as the Union.

The State and all Coalition labor organizations shall enter into a collective bargaining
agreement, commencing July 1, 2020 and expiring June 30, 2021.

PREAMBLE

The purpose of this Agreement between the Professional Staff Association of the Rhode
Island Department of Health/NEA and the State of Rhode Island is to encourage a more
harmonious and cooperative relationship between the State and its professional employees by
providing for procedures which will facilitate freedom of and frequent communication between
the State and its professional employees. By means of this agreement, the signatories bind
themselves to maintain and improve the present high standards of public health service to the
people of Rhode Island, and further agree that high morale, good personnel relations, and
working conditions are essential to carry out this end.

: No negotiated Settlement Agreements or Memorandums of Agreements entered into after
the ratification of this Agreement will have precedential effect, amend this agreement, or provide
for wage rate adjustments unless they are signed by the Director of Administration or their
designee.

ARTICLE 1
RECOGNITION

1.1  The State hereby recognizes the Association as the sole and exclusive bargaining
agent for all employees within the bargaining unit. The bargaining unit consists of those classes
of positions found appropriate as a result of the petition submitted in Case Number EE-3322.

1.2 The State agrees that no employee shall be discriminated against, intimidated or
coerced in the exercise of their right to bargain collectively through the Association, or on
account of theirr membership in or activities on behalf of the Association.

1.3 No person or persons represented by the exclusive negotiating agent shall bargain
individually or collectively with the State concerning any terms or conditions of employment
except through the authorized representatives of the PSA/NEA/DOH as provided in the State
Labor Relations Act.

ARTICLE 11
DUES DEDUCTIONS - AGENCY SHOP

2.1  Membership in any employee organization may be determined by each individual
employee, provided, however, that all non-members of the exclusive representative organization



shall pay to the exclusive organization a service charge as a contribution toward the negotiation
and administration of any collective bargaining agreement in an amount equal to the regular
biweekly membership dues of said organization.

2.2 The State Controller shall, upon certification of the exclusive organization, deduct
biweekly from said employee's salary said above amount and remit the same to the treasurer of
the exclusive bargaining organization. The State will not deduct dues for membership in any
other Union.

2.3 - The State Controller also shall deduct Association dues from the wages of those
members who authorized the State to do so in writing and shall forward promptly to the treasurer
of the Association a check representing the amount so deducted. -

2.4  The State recognizes the Union's ability to increase dues lawfully and in
accordance with its constitution and by-laws, and upon written representation by the union that
dues have been lawfully increased and in accordance with its constitution and by-laws, the State
agrees to adjust the amount of dues deduction accordingly, provided that such an adjustment is
consistent with the authorization of the employee that is required by law.

The Union shall indemnify and save the State harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason of action taken or not
taken by the State in reliance upon the Union's representation that its dues have been lawfully
increased and in accordance with the Union's constitution and by-laws or for the purpose of
complying with any of the provisions of this article.

2.5  The appointing authority shall give written monthly notice to the treasurer of the
Association of those employees within the respective bargaining unit who become eligible for
membership in the Association. Such notice shall include the employee's name, address, social
security number, date of hire, classification, work assignment, and location.

ARTICLE 111
NON-DISCRIMINATION CLAUSE

3.1  The State and the Union agree not to discriminate against any member of the
bargaining unit covered by this Agreement because of race, religion, creed, color, sex or sexual
preference, gender identity and expression, age, physical handicap, marital status, country of
ancestral origin, political beliefs, or affiliations and/or membership in any lawful organization.

3.2 Allreferences to employees in this Agreement designate both sexes, and wherever
the male gender is used, it shall be construed to include male and female employees.

3.3  The Union shall not discriminate against any employee in the administration of
this agreement because of non-membership in the Union.

3.4  The State agrees that no employee shall be discriminated against, intimidated or |
“coerced in the exercise of the employee’s right to bargain collectively through the union, or on
account of the employee’s membership in, or activities on behalf of the Union.
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3.6

The State and the Union agree to establish a committee consisting of
representatives from both sides to continue to explore affirmative employment action and, if
possible, to enter into a Letter of Understanding.

Nothing in this agreement shall be construed so as to prevent compliance with any

obligation imposed by the Americans with Disabilities Act of 1990.

4.1

ARTICLE IV
MANAGEMENT RIGHTS

The Union recognizes that except as specifically limited, abridged, or relinquished
by the terms and provisions of this agreement, all rights to manage, direct or supervise the
operations of the State and the employees are vested solely in the State. For example, but not
limited thereto, the employer shall have the exclusive rights subject to the provisions of this
agreement and consistent with the applicable laws and regulations:

A.

B.

To direct employees in the performance of the duties of their positions;

To hire, promote, transfer, assign, and retain employees in positions within
the bargaining unit and to suspend, demote, discharge, or take other
disciplinary action against such employees;

To maintain the efficiency of the operations entrusted to it;

To determine the methods, means and personnel by which such operations
are to be conducted;

To relieve employees from duties because of lack of work or other
legitimate reasons;

To take whatever actions may be necessary to carry out its mission in
emergency situations, i.e. an unforeseen circumstance or a combination of
circumstances which calls for immediate action in a situation which is not
expected to be of a recurring nature.

ARTICLE V
HOURS OF WORK

It is hereby agreed that there shall be four (4) basic workweeks as follows:

Standard 35.0 Hours — A 35 hour workweek (5 consecut1ve days of 7 consecutlve
hours), exclusive of unpaid lunch periods.

Standard 40.0 Hours — A 40 hour workweek (5 consecutive days of 8 consecutive
hours each), exclusive of unpaid lunch periods. :

Non Standard — 5 consecutive days of at least 7 consecutive hours each, exclusive
of unpaid lunch periods;



d) Non-Standard, Non-Exempt — 5 consecutive days of at least 7 consecutive hours
’ each, exclusive of unpaid lunch periods, and who receive overtime pay at time
and one half for all hours worked in excess of forty (40.0) hours

5.2 Ttisrecognized that there are now other work schedules peculiar to certain classes
of positions, which are recognized by the State and the union, and such exceptions shall remain
in full force and effect. In the event it becomes necessary to change the scheduled work hours in
any area, the State shall notify the union's President, and the parties hereto shall make every
effort to agree mutually on the hours for such schedules and fix the hours subject to the
grievance procedure and arbitration provisions of this Agreement. In the event that a new
schedule for hours of work is agreed upon, that schedule shall be posted and bid upon in
accordance with the seniority provisions of this Agreement. If the hours are not agreed to, then
the issue shall be submitted to expedited arbitration.

5.3  Employees who work at least sixteen (16) hours a week shall be entitled to fringe -
benefits on a pro-rata basis in accordance with the present practice.

54  Employees shall be granted a fifteen (15) minute coffee break during the first half
and the second half of their workday. All employees shall be granted a meal period of not less
than one-half hour duration nor more than one (1) hour duration during each workday to be
determined by the workday schedule that applies.

5.5  Shift hours, upon being scheduled will be posted. Wherever time clocks are used
in the bargaining unit, they must be used by all personnel in a classification within a bargaining
unit or no one.

5.6 No employee who has performed work before or after scheduled shift hours will
have the right or will be required by the State, by reason thereof, to take time off to equalize their
working hours.

5.7  When an employee is required in writing or orally by the appointing authority or
their designee to work in a higher class of position for a period of more than three (3)
consecutive working days, such employee shall receive the lowest salary rate of that higher class
which will provide a pay increase of at least one (1) step over their present rate retroactive to the
first day of such assignment, and during such assignment such employee shall not be eligible to
work overtime in a lower class of position. Written authorization or direction to an employee to
work in a higher class of position shall be given to the employee within twenty-four (24) hours
of said direction, and an employee may refuse such assignment if they do not receive such
written authorization or direction.

The Local Union President or appropriate Union official shall be notified either in writing
_ or electronically, of every bargaining unit members assigned to work in a higher class of position
pursuant to this article.-

A three-day rule assignment for a bargaining unit position that is created by illness leave,
injury leave, workers compensation leave, military leave or other leave where the employee has
not vacated the position (“Encumbered Positions™) will not exceed twelve (12) months. If at the
end of the twelve (12) month period, the vacated position remains an Encumbered Position, the

4



State may fill the position with additional three-day rule assignments of other employees. If at
the end of the twelve (12) month period the position is not Encumbered, it will be posted as a
vacant position in accordance with Article 9.3 of the collective bargaining agreement, provided
the position is funded and approved to be filled. The twelve (12) month period for any of the
employees serving in the assignment may be extended by mutual agreement of the parties.

A three-day rule assignment for a bargaining unit position that is created by termination,
resignation or retirement will not exceed nine (9) months. Thereafter it will be posted as a vacant
position in accordance with Article 9.3 of the collective bargaining agreement provided the
position is funded and approved to be filled. The nine (9) month period for any of the employees
serving in the assignment may be extended by mutual agreement of the parties.

If at the end of the 3-day rule assignment period the position the employee is assigned to
is not approved and funded, the assigned employee will be returned to their original pre-3-day
rule assignment. Such positions will not be filled with another three-day rule assignment.

This provision will become effective upon ratification and the time frame set forth herein
will begin to run at that point.

5.8  Flextime - The Department shall remain on flextime in accordance with present

- practice. Flextime shall have the meaning set forth in R.I. Gen. Laws § 36-3.1-3(1), 36-3.1-3(2)
and (3) and shall be granted consistent with the requirements of R.I. Gen. Laws § 36-3.1-1 ef seq.
Any unreasonable variation in the implementation of flextime shall be subject to 5.2. The
Department shall review each Division in the Cannon Building with the goal of implementing
flextime. If the Department in its sole discretion determines that flextime is appropriate for a
particular division, it shall so notify the Union president in writing, with a description of the
flextime program to be implemented, and the date of implementation. If flextime is not
implemented it shall not be the subject of grievance and arbitration. Any unreasonable variation
in the implementation of flextime once established shall be subject to Article 5.2.

5.8A. Flextime

Purpose - This document describes in detail a Flextime system that will be implemented
Department wide. This document also serves as a quick and authoritative reference for
employees, presenting information on all major aspects of the work environment that may be
affected by Flextime.

Definitions

Hours of Operation — The hours of operation for the Department of Health is 8:30 a.m. —
4:30 p.m.

Flextime — is a work schedule system in which employees are given a measure of choice
over their own working hours.

Core Hours is that time period during which all employees must be on the job and there is
no choice by the employee for flextime.



Flexible Hours are those time periods designated as part of the schedule of work hours
within which the employee may request their r times of arrival, lunch period and time of
departure depending on the priorities of the Division while still fulfilling the 7-hour
workday.

TELEWORKING

5.8 Teleworking arrangements shall be administered consistent with the States
Teleworking Policy and the terms and provisions contained herein.

59  The guidelines of the Teleworking Policy and determination of whether an
employment position is appropriate for teleworking shall be based on the State agency’s
business and operational needs and requirements.

5.10 The teleworking arrangement must not create any impediment to the
accomplishment of the employee’s work or the agency’s business and operational needs
and requirements.

5.11 Denials of teleworking requests and termination of teleworking arrangements must
include the reason in writing to the requesting employee. Denials and terminations of
teleworking arrangements must be based on operational needs or performance. Denials
of teleworking and termination of teleworking arrangements must not be an alternative
means of imposing discipline for conduct unrelated to teleworking to avoid the protections
of that Article of the contract.

5.12 Where there are multiple employees in a department, agency or office who are
teleworking, telework schedules shall be determined at the discretion of the appointing
authority, although employees’ primary seniority shall be consideration in determining
said telework schedules, in addition to the experience, duties and responsibilities of the
teleworking employees. To the extent such scheduling does not distribute employees
among offices or over various shifts in such a way that there is a balance of experienced
employees and less experienced employees, then, in consuitation with the Union, the
primary seniority, experience, duties and responsibilities of the teleworking employees
shall be considered by the appointing authority in establishing telework schedules.

5.13 An employee must be given a detailed reason for the termination of an approved
teleworking arrangement in writing 10 days in advance of the termination unless
circumstances require a shorter notice.

5.14 Issues regarding approval or denial for participation in teleworking, as well as

termination of a teleworking arrangement, may be applied in accordance with the
grievance and arbitration procedure of this agreement.

RESPONSIBILITIES
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Section Chiefs, under the direction of the Associate Director of Health will be
responsible for the overall operation in their section, including review of staffing
requirements, job assignments. time monitoring procedures, and approval of
overtime.

Supervisors have the responsibility for determining the staffing requirements for
their work areas. In this connection, Supervisors must assure proper coverage
including interactions with people and programs outside the Department, and
must arrange for an equitable distribution of the Department’s workload between
the hours of 8:30am and 4:30pm. Supervisors are also responsible for assuring
that employees adhere to the rules by which the plan operates and to monitor daily
arrival and departure times. (See under procedures.)

'Employees are expected to fulfill the commitment to account for a full seven-hour

day. In accordance with the union contract, all standard employees must either
work or otherwise account for seven hours per day, Monday through Friday. All
non-standard employees must either work or otherwise account for a minimum of
seven hours per day, Monday through Friday. Also, all employees must take at
least one-half hour for lunch.

PROCEDURES

A. The Model

The following illustrates the flexible and core time periods.

Flexible Hours 7:30am — 9:00am
Core Hours | ~ 9:00am — 12:00pm
Flexible Hours 12:00pm — 1:30pm
Core Hours 1:30pm — 3:00pm
Flexible Hours 3:00pm — 5:30pm
B. Selection of Work Schedules

Employees must request a work schedule within the parameters outlined in this
policy. This request must be submitted to their Supervisor and shall include the
following; a time of arrival, lunch period and time of departure. The Section Chief
in consultation with the respective Supervisor will determine the final work
schedule for each employee in a given section. Each section must be staffed on a
daily basis from 8:30am — 4:30pm. Once a schedule has been established for an
employee, that schedule may only be changed with the prior approval of the
Supervisor or the Section Chief. Employees must give 24-hour notice to their
Supervisor or Section Chief if they need to change their work schedule for any
given day, which will not be unreasonably withheld. If this request is denied by



the Supervisor, Section Chief and/or the Associate Director of Health, the
employee may file a grievance in accordance with the union agreement, but not
have to ability to file for arbitration if the grievance is denied. Under this system
the maximum degree of flexibility possible is as follows: The employee begins
their scheduled workday between 7:30am and 9:00am, takes a lunch of at least
one-half hour, but not greater the one and one-half hours, between 12:00pm and
1:30pm, and stops working between 3:00pm and 5:30pm. However, depending
upon the staffing requirements for the individual work areas, it may be necessary
to restrict the degree of flexibility in scheduling available to each employee. As

. noted above, the Section Chiefs and Supervisors are responsible for determining
staffing requirements for their work areas and thus they may need to arrange more
restrictive work schedules for employees to meet demands in their work areas. In
some cases, this may involve the changing of existing work schedules, the
rotation of work schedules and will follow the application of the principle of state
seniority. Supervisors must review in advance the following with their respective
Section Chief; staffing requirements for their area, employee work schedules and
all restrictions to work schedule flexibility.

Time Accounting _
All Section Chiefs and Supervisors will be required to keep a work schedule for
themselves and the employees they supervise. This schedule shall include the
arrival time, lunch break and departure time of the employees.

Scheduling of Flextime :

Flextime scheduling must be approved by in advance the Supervisor and/or
Section Chief. Once the flextime schedule has been approved, no changes will be
allowed except with prior approval of the Supervisor and/or Section Chief. Since
all employees must be on the job during approved flextime (unless otherwise
authorized) any absences or lateness during approved flextime must be charged as
personal leave, sick leave (where appropriate), vacation leave (if scheduled in
advance with the employee’s supervisor) compensatory time or as leave without
pay. Similarly, no time can be credited for work outside of the period 7:30am -
5:30pm unless authorized in advance by the Section Chief.

Overtime

All overtime requests must be approved by the Chief of each section or by the
Associate Director of Health. No employee may elect on their r own to work more
than seven hours per day or to be credited for a time deficiency on another day.

Leave Time

The introduction of Flextime in no way affects an employee’s right to request
vacation leave, personal leave, or sick leave. As under present Department policy,
vacation leave must be requested and scheduled in advance with the employee’s .
supervisor. Call-in time for notification of absence due to sickness (sick leave)
will be prior to the scheduled arrival time for the individual employee.

DELINQUENCY OR MISCONDUCT RELATING TO FLEXTIME




Abuse of the Flextime Policy, including the lack of cooperation with the Associate Director of
Health, Section Chiefs, Supervisors and fellow employees, may result in the return to the
traditional work schedule (8:30 am - 4:30 pm) for those employees abusing the system.
Recurring tardiness or unauthorized absence from duty without adequate justification may result
in disciplinary action according to standard procedure. The parties may agree to expedited
arbitration (under AAA rules) in matters of expulsion.

59  Alternative Workweek — Employees shall have the option to request an alternative
work schedule which may include telecommuting. The request for an alternative work schedule
shall be in writing and shall be considered by the Director or her designee consistent with the
requirements of R.I. Gen. Laws § 36-3.1-3(1), 36-3.1-3(2), 36-3.1-3(3) and 36-3.1-8 and which
shall be subject to Department of Administration approval.

their5.10 Members of the PSA/NEA bargéining unit, may occasionally be required
to work in excess of their normal workweek, due to the nature of job responsibilities.

Non-standard employees who work in excess of their normal workweek shall be allowed
compensatory time at straight time for hours worked in excess of 35 hours/week and at time and
one-half for hours worked in excess of 40 hours/week provided:

a. That such time is reviewed and approved by their supervisor.

b. That such time shall, as possible, be discharged within the next three (3) pay
periods of the pay period in which the excess time is worked with approval of the
supervisor, and approval shall not be unreasonably withheld.

C. This agreement is an extension to the overtime equalization provision.

d. -When an employee has accrued 70 hours of compensatory time they must begin
to discharge such time with the approval of their supervisor. Such time must be .
discharged within a six-month period of time, if possible.

5.10A At such time that an effective mechanism is developed, employees shall be notified
monthly of their compensatory time balance.

5.10B In the event that an employee has a compensatory time balance at the end of the fiscal -
year, the balance shall be paid out in July up to the seventy (70) hour limit.

5.10C In the event that compensatory time is accrued within sixty (60) days of fiscal close, the
accrual to be paid at the end of the fiscal year may exceed the 70-hour limit if the compensatory
time is earned due to an urgent need of the Department. )

ARTICLE VI
SALARY SCHEDULE

6.1 Wage Schedule:




There shall be a wage increase of 2.5% effective retroactive to the payroll date
immediately prior to July 1, 2021 (6/20/2021)

a)

6.2  An employee appointed from an employment or promotional list shall receive a
one (1) step increase at the satisfactory completion of the probationary period which shall be
one-hundred thirty (130) days worked and shall receive an additional one (1) step- step increase
each year thereafter in their classification until the employee have reached the maximum of their
grade.

6.3 .Anemployee with temporary status shall receive a one (1) step-step increase after
six (6) months of service, which shall be one-hundred thirty (130) days worked, and after each
year of service thereafter in their classification, until they have reached the maximum of their
grade.

6.4  Each employee shall be granted a longevity increase according to the following
formula: :

Years if Service Percentage Increase
on Base Rate

5 5%

11 10%

15 15%

20 17.5%

25 20%

Effective July 1, 2012, notwithstanding any provision of the collective bargaining
agreement to the contrary, an employee’s eligibility for longevity stipends, including the amount
thereof, shall be governed by the applicable provisions of Article 8 of the FY 2012 Budget (P L.
2011, ch. 151, art 8), as amended.

6.5  Each employee, who has successfully completed a four (4) course curriculum
approved in advance by the Personnel Administrator, shall be entitled to a one (1) step-step pay
increment next above their current base step (or if the employee is at the maximum of the grade,
an increment equal in the amount to the difference between the last step in the pay range and that
step immediately prior to it.)

a) The INCENTIVE IN-SERVICE TRAINING PROGRAM is modified as follows:

1. Persons employed prior to July 1, 2001 may retain and/or attain said increment _
" but shall be eligible for only one such increment, under the Incentive In-Service
Training Program, during the course of their employment with the State.

2. A person employed prior to July 1, 2001 may become eligible for multiple
increment payments under Paragraph 3 by submitting to DOA’s Office of
Training and Development a written form giving up career increment retention
under Paragraph 1.
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3. Persons first employed on or after July 1, 2001 shall be eligible to earn an
unlimited number of additional increments during their careers, subject to the

following:

a. Each earned increment shall be retained for not more than four (4) years;
~and

b. Each employee shall be eligible to earn additional increments, under the

Incentive In-Service Training Program, by commencing additional
training three years or more after final payment of the previously earned
increment.

c. Continuing Education Credits which qualify under the Incentive In
Service Training Program will be accepted and can be accumulated -
towards full incentive credit.

d. Online courses which qualify under the Incentive In Service Training
Program shall be accepted towards incentive credit.

6.6  The following schedule sets forth the pay plan, including step increases for each
grade in the pay plan. Classification title and grade levels shall be as set forth in Appendix A,
Salary Schedules and Grade Levels.

6.7  Overpayments

In the event an employee is overpaid for any reason, the State shall provide
documentation concerning the overpayment to the employee and, upon request of the employee,
to the president of their local union. The amount of the overpayment shall be repaid to the state
by payroll deduction. If the amount of the overpayment is less than 15% of the employee’s net
bi-weekly pay, the State may recoup the entire payment in one lump sum. If the overpayment
exceeds 15% of the employee’s bi-weekly pay, the State may recoup the over payment in
installments not to exceed 15% of the employee’s net bi-weekly pay.

ARTICLE VII
SHIFT DIFFERENTIAL

7.1  The "evening tour of duty" shall mean those hours worked between the hours of
3:00 p.m. and 12 midnight. The "night tour of duty" shall mean those hours worked between the
hours of 11:00 p.m. and 8:00 a.m. Employees whose scheduled hours are 7:00 a.m. to 3:00 p.m.
or 8:00 a.m. to 4:30 p.m. shall not receive shift differential for the 7:00 a.m. to 8:00 a.m. hour or
the 3:00 p.m. to 4:30 p.m. hour and one-half. Employees hired into state service on or after June
29, 2014 shall not receive shift differentials for hours worked between 7 a.m. and 3 p.m. Shlft
differentials will only be paid in accordance with agreed upon contract language.

7.2 All employees, who are permanently assigned to work sixteen (16) or more hours of a
forty (40) hour workweek or fourteen (14) or more hours of a thirty-five (35) hour
workweek during the "evening tour of duty" or during the "night tour of duty" shall be
compensated an additional £f5583-eents one dollar ($1.00) an hour over the rate
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prescribed for the classification in which their work is performed for all hours of the
workweek.

7.3  Any full-time employee, who is assigned to work during the "evening tour of
duty" or the "night tour of duty" for less than the sixteen (16) hours or fourteen (14) mentioned in
Section 7.2 of this article, shall be compensated for the hours actually worked at the rate of shift
differential provided herein.

Any employee assigned to the first shift and required to work on the second shift, in
addition to working their daily assigned work shift, shall be compensated for the hours worked
- on the second shift at the rate of time and one-half their normal hourly rate without regard to any
added shift differential pay. : |

Any employee assigned to the day schedule, who is required to change that schedule to
work an evening or night tour of duty in place of that employee's regularly scheduled hours, shall
receive shift differential pay for such evening or night tour of duty hours actually worked.

Any employee who normally works an assigned "evening tour of duty", who is requested
to work the day shift following the completion of their "evening tour of duty" will be
compensated for those additional hours of work assigned by receiving time and one-half for
those additional hours worked at the employee's base rate of pay, if overtime payment
requirements have been met.

ARTICLE VIII
OVERTIME

8.1 It is agreed that when it becomes necessary for the efficient conduct of the
business of the State, an appointing authority may direct or authorize overtime work.

82  Overtime work shall be defined as the required performance of work in excess of
the established workweek.

8.3  Compensation for overtime work shall not be paid to employees in the non-
standard category, however, non-standard employees who work overtime will receive
compensatory time in accordance with Letter of Understanding entitled "Compensatory Time
Agreement". - '

8.4  Time and one-half shall be paid in each and any of the following instances, and
each instance shall not be dependent on any other instance, but there shall be no pyramiding or
duplication of overtime. All work performed in excess of forty (40) hours and, in those classes of
position in which it is applicable, all work performed in excess of thirty-five (35) hours in any
week, with the following exception:

" When funds become unavailable within a department to pay cash for work performed
between thirty-five (35) and forty (40) hours for employees on a thirty-five (35) hour work week,
compensatory time shall be credited to the affected employee at the rate of one and one-half
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times such hours. However, in any event, an employee may elect to take compensatory time in
lieu of cash for the hours between thirty-five (35) and forty (40).

8.5  Whenever an employee is required to work on a holiday designated in this
agreement, which falls on their regularly scheduled workday, he shall be credited with the
number of hours in their official work schedule for that day, plus the number of hours actually
worked at the rate of one and one-half times.

*8.6 Overtime work is to be made a matter of record and distributed fairly and equitably
among employees eligible for and capable of performing the work in their respective division
and class of position. A record of overtime work will be furnished to the Union at the close of
each pay period. In any given pay period, in the event that an employee discharges any sick
leave, family sick leave, or any other leave without pay (excluding bereavement - 3 days), said
employee shall not be permitted to work overtime for the next ten (10) regular working days.

*8.7 Hours which are paid for, but not actually worked, except holidays, shall not be
counted as hours worked nor shall they be otherwise used in the computing of overtime
compensation, as per R.I.G.L. 36-4-63, as amended.

*8.8 Overtime shall be offered to employees eligible for overtime on the basis of their
seniority in their classification within the division in which they are employed. An employee
offered overtime will be excused at their request, provided authorized personnel are available
and willing to meet the need; and any employee so excused shall not be offered overtime work
again, until their name comes up again in the seniority rotation. In the event that an insufficient
number of employees within the classification and division in which overtime work is assigned
voluntarily accept the assignment, the State may direct and require employees within the
classification and division to perform work. Such required overtime assignments shall be made
in the reverse order of seniority. A record of overtime work will be furnished to the Union at its
request.

8.9  No employee shall be required to work more than sixteen (16) consecutive hours
except in a state emergency.

See Letter of Understanding - Sick Leave Bill

8.10 Effective with the Fiscal Year beginning July 1, 2002 and every year thereafter
employees who accrue compensatory time must use such compensatory time within the fiscal
year accrued. Unused compensatory time will be automatically paid to employees at the end of

each fiscal year. ThlS section will not apply to compensatory time on the books as of July 1,
2002.

Retention Bonus
The State will provide a retention bonus to remain employed with the State, all
employees, currently employed by the State upon the ratification of this agreement shall
receive a payment of fifteen hundred dollars ($1,500.00) presented in a separate check.
Employees actively employed by the State on July 1, 2022, receive an additional fifteen
- hundred dollars ($1,500.00) presented in a separate check.
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ARTICLE IX
HOLIDAYS

9.1  The following shall constitute the official holidays for the purpose of this
Agreement: New Year's Day, Martin Luther King, Jr. Day, Memorial Day, Independence Day,
Victory Day, Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, Election Day, any
day on which a general election of State officers is held, Christmas Day, and any day which the
Governor or the General Assembly hereinafter designates as a holiday.

9.2  Ifaholiday falls on a regularly scheduled workday, the employee shall be entitled
to the day off and shall be credited with the number of hours in their official work schedule for
the day.

9.3  Whenever an employee in a standard workweek (35 hours or 40 hours weekly) is
required to work on a holiday which falls on their regularly scheduled workday, he shall be
credited with the number of hours in their official work schedule for that day, plus the number of
hours actually worked. The hours actually worked shall be compensated at the rate of one and
* one-half times. When a non-standard employee is required to work on a holiday which falls on
their regularly scheduled workday, he shall be compensated for an additional seven (7) hours at
their base hourly pay rate.

9.4  If a holiday falls on one of an employee's regularly scheduled days off; he shall be
credited with the number of hours for one (1) day in their official work schedule. The hours so
credited for this day shall not be used in the computation of overtime.

9.5  Whenever an employee in a standard workweek (35 hours or 40 hours weekly) is
required to work on a holiday which falls on their regularly scheduled day off, he shall be
credited with the number of hours in their official work schedule for one (1) day, plus the
number of hours actually worked. The hours actually worked shall be compensated at the rate of
one and one-half times. When a non-standard employee is required to work on a holiday which
falls on their regularly scheduled day off, he shall be compensated for an additional seven (7)
hours at their base hourly pay rate.

9.6  Ifaholiday falls on a regularly scheduled workday within an employee's vacation
period, the employee shall not be charged annual leave for their absence on that date.

9.7  Inthe event that any holiday listed in Section 9.1 is eliminated by legislative
action and a new holiday is not substituted for the holiday that was eliminated during the same
legislative session, the State agrees to add one (1) additional day of Personal Leave.

ARTICLE X |
INCLEMENT WEATHER/EMERGENCIES

10.1  In the event that the Governor or designee determines that an emergency situation
exists and as a result makes a public declaration that an emergency exists or that State offices are
closed, the following provisions shall apply:
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1. The Department of Administration shall determine the designated startmg time of
the emergency.

2. Employees who are either allowed to leave their work place early or are excused
from traveling to work shall be allowed to discharge vacation leave, personal
leave or sick leave. An employee who elects to discharge sick leave may -
discharge up to a maximum of two (2) sick days per calendar year for such events.

3. Employees who are required to remain at their place of work or to travel to work
shall be compensated at the rate of time and one half for each hour worked
commencing at the designated starting time of the emergency as determined by
the Department of Administration.

ARTICLE XTI
SENIORITY

11.1  The parties agree to recognize seniority as defined in the following manner:

Primarv Seniority is the length of service in the current class of position
computed from the date of appointment in the current class of position.

Secondary Seniority is the length of service in a previously held class of position
computed from the date of appointment in said class of position.

State Seniority is the total length of State service.

11.2  Itis hereby agreed that the parties hereto recognize primary seniority in all cases
of shift preference, days off, floats, relief assignments, vacation time, holiday time, job
assignments and location assignments within the bargaining unit.

11.3 Employees who are laterally transferred, as the result of a bid shall not be eligible
to again be so transferred until six (6) months have expired from the date of the latest transfer.
The limitation of six (6) months, however, shall not apply to employees in classifications that
may require work in a schedule other than the normal seven (7) or eight (8) hour day and the
Monday through Friday daily work schedule.

11.4  All new and vacant positions to which recruitment is to be initiated shall only be
- posted on the State’s internet opportunities website for a period of ten (10) calendar days and
notice of such vacancies shall be sent to the Union’s Executive Director and local Union
Presidents or other designated officials at the time of posting via electronic means. Employees
who apply for such vacancies shall do so via the State’s internet employment opportunities
website. Employees shall be provided reasonable access to State computers for the purposes of
reviewing and applying for online postings.

All new and vacant positions shall be filled from within the bargaining unit wherein the
new or vacant position exists from the top six (6) bargaining unit employees on the certified
promotional list; or if there are less than six (6) eligible employees therein, the State will select
from such list an employee represented by PSA/NEARI.
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Any employee hired after January 1, 1978 and holding temporary or provisional status in
a class for which he must take a civil service examination may be appointed from any list of
eligible certified by the State Division of Personnel for the class of position in which he is
employed, provided said employee is reachable on the list certified.

Where no list exists for a competitive position or in the case of a noncompetitive position
all new and vacant positions shall be filled from within the bargaining unit from the top six (6)
qualified state seniority employees. If there are two (2) qualified employees from within the
bargaining unit, the State must pick from the two (2). If there is only one (1) qualified employee
in the bargaining unit, the State may select from among the qualified applicants and shall not be
required to select the bargaining unit bidder. If'a Union member is an applicant for a vacant
position within the Department and it is determined that the member is not qualified for the
position, the Department of Administration and Human Resources shall notify the member and
the Union President of the decision and the reasons why in writing as reasonably as time permits,
but definitively prior to the appointment of the selected candidate into the vacancy.

Qualifications will be determined as they relate to the requirements as detailed in the
posted job specification.

The parties agree that this language provides a process whereby the State will be able to
select among qualified candidates in situations where there is no list for competitive position or
in situations where the position is noncompetitive.

Under the provisions of this article, the State agrees to supply the President of the Union
with every certified list and amended certified list used for all positions covered by this
Agreement and the name of the employee who was appointed to the new or vacant position. All
newly hired employees will be provided with an orientation, collaboratively developed by the
Union and management. All employees in a new assignment or position may request training

related to their new assignment or position.

11.5  The appointing authority shall prepare and forward to the Union President of the
bargaining unit a seniority list of employees by class of positions and shall notify the Union of
additions and deletions each month. Seniority lists shall be updated each six (6) months.

11.6 Employees performing work in the bargaining unit shall not be required to
perform work in any agency outside their career field classification, except in an emergency
which is defined herein. '

11.7 a Layoff shall be defined as any separation of a member of the bargaining
unit from employment for any reason other than discharge for good and just cause.

b. In the event of a layoff in a class of position within the bargaining unit, the
employee and the Union President shall be notified in writing of the layoff four (4) weeks in
advance of the layoff. Employees shall be laid off in the following order:

1. Those with temporary status
2. Those with provisional status
3. Those with probationary status
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4. Those with permanent status
5. Those with statutory status -

c. An employee so notified of layoff shall have the right to diéplace the most
junior employee in the bargaining unit in the same class of position, based upon greater primary
seniority. '

- d. Provided further, that any employee in 1, 2, 3,4, or 5 above who had been
previously permanent in another class of position shall have the right to displace the most junior
employee in the bargaining unit in such other class of position based upon the greater sum of
primary and secondary seniority.

€. If the employee is unable to exercise their primary or secondary seniority
advantageously, their may exercise their state seniority for any position, of equal or lower grade,
in the bargaining unit for which they are eligible, that is, for which a list exists, or in which they
are qualified, if no list exists for the position.

: f. Prior to any bumping process pursuant to the above, the State will place an
affected employee in an available existing vacant comparable position within the bargaining unit.
Comparable shall be defined as within the same classification and having the same hours (full-
time to full-time; part-time to part-time). :

g. An employee who was in a permanent position, and is placed into a
limited position and/or appointment pursuant to this section, shall retain all seniority and
bumping rights provided in this Atticle, upon the expiration of the limited position and/or
appointment.

11.8  Recall of any employee, who has been laid off, shall be in the reverse order of the
procedure as stated above for lay-offs. Any person who has been laid off, shall have their name
placed on the preferred re-employment list for the bargaining unit. No appointment may be made
to any position covered by the Agreement in a class affected by a lay-off while an employee who
has been laid off, is available for certification from a re-employment list. Employees affected by
a lay-off action will be placed on a preferred re-employment list and shall be recalled in order of
seniority as described above. Employees who refuse recall from the preferred re-employment list
shall waive all recall rights provided herein and shall be placed on the appropriate re-
employment list. A regular employee who is recalled to a limited position and/or appointment
shall have their name retained on the preferred re-employment list for recall to a regular position.
A regular employee may refuse recall to a limited position and/or appointment.

A full time employee does not waive recall for refusing a part-time position. A part-time
employee does not waive recall for refusing a full-time position.

Recall notices shall be sent by certified mail, return receipt request. Uﬁpaid sick leave
and personal leave accruals will be frozen for three (3) years from date of layoff.

11.9 Limited Positions and/or Limited Appointments
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a. Limited positions and/or limited appointments shall be defined as those with a
known termination date.

b. Limited positions and/or limited appointments shall be posted as such.

C. An employee filling a limited position and/or limited appointment for six (6)
months (i.e. thirteen bi-weekly pay periods) or more shall receive all rights and
benefits of this Agreement.

d. An employee filling a limited position that was established for six (6) months or
more shall receive all rights and benefits of the agreement even if their
appointment is for less than six (6) months.

e. An employee filling a limited appointment of less than six (6) months to a
permanent position shall receive all rights and benefits of the contract.

f. If the status of a limited position and/or limited appointment changes to that of a
regular position, it shall not be posted. '

g. All limited positions and/or limited appointments which are continued or
extended beyond their initial termination date shall not be posted.

h. An employee who is hired, transferred, or promoted into a limited period position
and/or limited appointment shall have the right to exercise bumping rights
pursuant to 11.7. Said employee shall receive benefits pursuant to 14.3.

11.10 Employees appointed from employment or promotional lists shall serve a

probationary period of six (6) months, during which time, the appointing authority shall report to
‘the Personnel Administrator every sixty (60) days concerning the work of the employee; and at
the expiration of the probationary period, unless the appointing authority files with the Personnel
Administrator a statement in writing that the services of the employee, during the probationary
period, have not been satisfactory and that it is desired that he not be continued in the service, he
shall receive permanent status in their classification. Each new employee, not appointed from a
list, shall be considered a temporary employee and also shall serve a probationary period of six
(6) months.

11.11 The six (6) months probationary period shall mean 130 days worked in the class of
position.

11.12 All new and vacant positions shall be filled within three (3) pay periods after the
bidding procedure is completed, and an employee has been selected for the position in question.

11.13 Seniority shall only be broken for resignation, retirement, discharge for good and
just cause, exceeding an authorized leave of absence, failure to return after notice of recall, or -
when an employee is separated from State classified service for more than three (3) consecutive
years. ' ' '
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11.14 a. Seniority shall continue to accrue during all periods of active employment and
authorized leave of absence, except leaves to protect status.

Seniority shall not continue to accrue during periods of layoffs, nor shall it be broken,
unless such layoff exceeds three (3) consecutive years.

11.15 Short-Term Reassignments

a)

b)

d)

g)

h)

The Department of Health will determine which job classification is to be
affected, the office within a division from which the position will be reassigned,
and the office within a division to which the new assignment will be made.

Short-term reassignments shall be made for purposes of meeting workload
demands and/or to utilize the expertise of an individual employee.

Short-term rea351gnments shall be no less than seven (7) calendar days and not
more than six (6) months. ‘

The Department of Health will inform the President of PSA/NEA in writing of the
need to reassign a bargaining unit employee and will discuss the issues
surrounding this reassignment not less than five (5) days prior to the
commencement of the short-term reassignment. The Department of Health will
then inform the affected employee in writing, with a copy to the President of the
Union, two (2) workdays prior to their being reassigned.

Short-term reassignments shall be based on primary seniority within the affected
class of position, qualifications and experience as it relates to the position and the
unit for which the vacancy exists. Should no bargaining unit member elect said
reassignment based on primary seniority the most junior employee within the
affected unit with the necessary qualifications and experience will be reassigned.

In certain circumstances both the Union and the Department of Health recognize

that certain assignments cannot be performed by all members within a given class

as the result of specialized skills and training.

Employees will be returned to their original assignment at the expiration of the
short-term reassignment. Employees who have been reassigned under this section
shall not be subject to short-term reassignment for a period of six (6) months from

‘when they are returned to their original position.

Short-term reassignment may be extended by written mutual agreement of the
parties.

Nothing in this section shall prevent management from moving employees to
assist in other units for periods of no more than one (1) week.

11.16 Permanent Reassignments:
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Permanent reassignments are based on Department of Health needs to create a new
assignment and at the same time abolish the old assignment in the same class of position.

The Department of Health will determine which job classification is to be affected, the .
unit in which the assignment will be abolished, and the unit where the new assignment will be
created.

The Department of Health will inform the President of PSA/NEA in writing of the need
for a permanent reassignment. The Department of Health will meet and discuss with the

President of the Union, for a period not to exceed twelve (12) days, the issues surrounding these

assignment changes. The Department of Health will notify in writing the affected employee, with
a copy to the Union, after meeting with the Union forty-eight (48) hours prior to their being
reassigned.

Employees notified of reassignment shall have the right either to accept the reassignment
or to be reassigned to the position held by the most junior employee, based upon primary
seniority, within the affected class of position within their Division, if available, or within the
bargaining unit. The most junior employee shall then be reassigned.

Employees who are reassigned under this section cannot be reassigned for a period of one
(1) year.

11.17 Reorganization:
Definitions:

1. Division — A unit headed by a person on the Executive Committee who reports
directly to the Director of Health. For the purposes of this Agreement the term
shall also apply to the Health Laboratories.

2. Center — A unit headed by a chief or equivalent supervisory position who reports
directly to a member of the Executive Committee. For the purposes of this
Agreement the term office shall also apply to the three (3) sections in the Health
Laboratories, namely, the Environmental Section, the Forensic Sciences Section,
and the Biological Section, or as otherwise amended by agreement.

3. ‘Laboratory — A unit in the Health Laboratories headed by a supervisor who
reports directly to a chief.

4. Reorganization — A reorganization shall be defined as those actions necessitated
by an Executive Order or by Legislation or by the Agency Director.

5. Reassignment — A reassignment shall be defined as when a position currently
held by a member of the bargaining unit on the Department of Health position list
is moved between Divisions or between centers or between Laboratories in the
Health Laboratory. '

Reorganization Process:
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10.

The Union recognizes the State’s right to reorganize. The following parameters
shall be followed by the parties when a reorganization is necessitated by an
Executive Order or by Legislation. ’

The State shall notify the President of the PSA/NEA and the Assistant Executive
Director of the NEARI at least fifteen (15) calendar days in advance of
notification to bargaining unit members of its intention to reorganize.

The Union and the State shall meet immediately to review and discuss the State’s
plan for such reorganization and any proposed alternatives or changes. The parties
will attempt to develop a mutually acceptable procedure for dealing with
bargaining unit members affected by the State’s reorganization plan within thirty
(30) days of the initial contact with the President of the PSA/NEA and the
Assistant Executive Director of the NEARI. If no agreement is reached, the
reorganization plan will proceed pursuant to this Article. The Union cannot grieve
the inability of the parties to reach agreement to a reorganization plan.

That plan shall include a thirty (30) day notification to the affected employees.

Affected employees shall be given the right to bid on new assignments by primary
seniority.

Affected employees who have no available assignments within their classification
will be offered vacant positions which the State intends to fill and which have
been posted by state seniority in other classifications which they are qualified and
able to fill, including positions of equal pay and positions in lower classes without
loss of pay.

Any employees affected by reorganization who do not exercise seniority to fill
any such available comparable assignment or vacancy without loss of pay will be
allowed to bump the least senior employee not directly involved in the _
reorganization in classification within the bargaining unit. If the employee cannot
bump the least senior employee in class, the employee will bump the least senior
employee in any class, in the bargaining unit, which such employee is qualified
and able to fill. The employee bumped shall take whatever comparable
assignment or vacancy is available without loss of pay, by State seniority. The
rights of the bumping employee and of the bumpee shall be to a position in an
equal or lower class, but not in a higher class.

In cases where an entire operation is moved from one location to another, all
affected employees will be redeployed.

In the event that the number of employees affected by reorganization exceeds the
number of available assignments or vacancies, any layoffs will be governed by
Articles 11.7 and 11.8. '

Assignment of bargaining unit work: No grievance shall be filed or supported by
the Union alleging that bargaining unit work previously performed within a
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Council 94 bargaining unit has been assigned outside of such bargaining unit
pursuant to the implementation of a reorganization, unless it is in conjunction
with a request for a union representation issue as a result of such reorganization.
Such grievance would be held in abeyance by the parties until an official decision -
is issued by the Labor Board or the inter union dispute is resolved through an
alternative dispute resolution procedure. In no event shall the Union seek
nullification of the reorganization as a remedy for such grievance. This section
shall be operative only with regard to labor organizations whose collective
bargaining agreements contain similar language. Nothing in this section shall
prevent the Union from subsequently pursuing issues under Article 36 based on
nullification of the reorganization plan or other such drastically changed
circumstances.

11.  Reclassification of existing bargaining unit classifications must be done through
negotiations between the parties.

12.  Any changes in shifts and/or days off only shall not constitute a reorganization
under this Article and must be done under Article 5 of this Agreement.

ARTICLE XII
VACATIONS

12.1 No employee shall receive any vacation until such employee has completed
thirteen (13) bi-weekly pay periods, but vacation credits shall accrue during such time.

12.2  On January 1st of each year, employees shall be credited with certain vacation
days in accordance with the Schedule. Said days shall not be subject to accrual and shall be
designated as "Up Front Days." The balance of an employee's vacation entitlement shall be
subject to accrual in accordance with the following schedule. All vacation days subject to accrual
- shall be accrued according to the following formula: '

SCHEDULE
Days Subject

Years of Service , Up Front Days  to Accrual . Total

At least 6 mos. but not 2 8 10

‘more than 5 years

At least 5 yrs. but not 2 13 15

more than 10 yrs.

At least 10 yrs. but not 4 14 18

more than 15 yrs. _ '

At least 15 yrs. but not 4 16 20
~ more than 20 yrs. ‘

At least 20 yrs. but not 9 17 ' 26

more than 25 yrs.

Twenty-five years or 9 19 28

more
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SCHEDULE OF ACCRUAL
Days subject to accrual Rate

8 .0308
13 .0500
14 .0538
16 0615
17 .0654

19 0731

"Up Front days" shall be indicated on the employee's time card as well as on the Accrued
Hours Quarterly Statement. The employee's balance of vacation entitlement shall be indicated by
a separate entry on the Accrued Hours Quarterly Statement.

When an employee reaches the required number of years of service, which would
increase their vacation entitlement, the State agrees to add without regard to accrual the
additional up-front days on account of the increase in vacation entitlement. For example: an
employee who reaches 20 years of service on September 1st would have five (5) additional
vacation days added to their total of earned vacation credits. The balance of any increase shall
be sought to accrual. In no case shall any employee carry over from one year to the next more
than the amount of vacation time accrued and credited in one (1) year.

12.3  When the service of an employee shall be terminated by resignation, death,
dismissal or otherwise, if such employee shall not have used actual vacation time equal to their
vacation credits, such employee or their estate shall, upon such termination, be entitled to receive
full pay for each hour of vacation to their credit as of the date of termination.

124 Appomtlng authorities shall assign vacation leave with justice and equlty, and
once assigned, such leave shall be posted by the State.

12.5 Each employee shall be allowed to take at least two (2) consecutive weeks of
vacation at some time during the calendar year.

12.6  Should a question arise between employees as to when their vacation will be
taken, the senior employees shall have preference. '

12.7 Employees may be allowed to carry over from one year to another not more than
the vacation time accrued and credited in two (2) years. Provided, however, that the amount that
is carried over that exceeds one (1) year of accrual shall not be subject to the cash out provision
of Article 12.3.

12.8 A record of all vacation time due shall be made available to any employee
covered by this Agreement in all departments at least every two (2) weeks (one (1) week after
payroll) in all departments. A record of all vacation time due shall be given to all employees
covered by this Agreement every three (3) months.

ARTICLE XIII
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SICK LEAVE

13.1- Sick leave with pay shall be granted to employees covered by this agreement.
Employees with appropriate medical documentation may discharge up to twenty (20) days of
accrued sick leave per year for attendance upon a member of the immediate family who is ill. Sick
leave with pay is hereby defined to mean a necessary absence from duty due to illness, injury or
exposure to contagious disease and may include absence due to illness or death in the immediate
family of the employee or necessary attendance upon a member of the immediate family who is
ill, subject to the provisions of Section 5.0623 of the Personnel Rules in effect at this time.

The definition of "Immediate Family" for the purpose of sick leave and bereavement
leave, shall include domestic partners of the same or opposite sex who have lived in the same
household for at least six (6) months and have made a commitment to continue to live as a
family.

13.2 Employees, whose basic workweek is thirty-five (35) hours or in the non-standard
- category, shall accrue 4 hours for each bi-weekly period of service; employees, whose basic
workweek is forty (40) hours shall accrue 5 hours for each bi-weekly period of service.

13.3  When the total accumulation shall amount to 875 hours (125 days) for an
employee assigned to a thirty-five (35) hour schedule or a non-standard schedule and 1000 hours
(125 days) for an employee assigned to a forty (40) hour work schedule, no further credit shall.
accrue until the total shall have been reduced to less than the maximum.

13.4  When the service of an employee shall be terminated by retirement (mandatory,
voluntary or involuntary), or death, such employee or their estate shall be entitled to receive full
pay for each hour of accrued sick leave to their credit as of the date of termination, accordlng to-
the following formula:

A 35-hour a week employee or a non-standard employee shall be entitled to receive a full
pay for 50% of all accrued sick leave over 390 hours, up to and including 630 hours and 75%
pay for all accrued sick leave over 630 hours, up to and including 875 hours. A 40 hour a week
employee shall be entitled to receive full pay for 50% of all accrued sick leave over 468 hours up
to and including 720 hours and 75% pay for all sick leave over 720 hours, up to and including
1000 hours.

13.5 Family and Medical Leave

(a) For each discharge of leave of three (3) to less than five (5) consecutive days, the-
employee’s appointing authority shall require, and the worker shall provide, a
properly completed Employee Certification of Necessary Absence Form
(Affidavit) as provided in the Appendix of this Agreement.

(b) For each discharge of leave of five (5) or more consecutive days, the employee shall
provide properly completed employee and physician portions of the appropriate
United States Department of Labor form (currently WH-380-E, WH-380-F, WH-384
or WH-385)as provided by the Division of Human Resources. For purposes of
verification, the form may be completed by the employee’s health care provider,
whether that provider is a physician or other licensed health care provider so long as
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they are authorized by law to diagnose an ailment or injury and prescribe medication
to treat that condition.

¢ In order for the appointing au’thority to designate an absence as FMLA qualifying leave, the
employee must follow the procedures and timeline outlined in the State of Rhode Island’s
FMLA policy.

d Nothing herein exempts the \employee’s obligation to comply with the employing agency’s
‘procedure for the need for such leave and obtaining prior authorization as required.

e Notwithstanding the above, the appointing authority, upon reasonable suspicion of leave
abuse, may request a properly completed form (as referenced in (b)) for any and all paid or
unpaid absences for medical reasons regardless of the duration and the employee will be
required to provide such documentation.

f To protect employee privacy rights, all documents containing confidential medical
information are maintained as confidential medical records and are kept in separate, secure
medical files in the Human Resources Service Center office. Access to these records is
restricted as provided by law.

g Nothing herein shall adversely affect an employee’s right to leave under either State or
Federal leave laws. All absences due to qualifying medical reasons shall count towards an
eligible employee’s leave under such laws.

h Nothing herein shall be construed to conflict with G.L. 1956 § 36-4-63.

13.6  The appointing authority may require a physician's certificate or other satisfactory
evidence in support of any request for sick leave with pay, but must require a physician's
certificate or othier satisfactory evidence for each sick leave with pay coverlng an absence of
more than three (3) consecutive working days.

13.7 Inthe event of death in the employee's family, the employee shall be entitled to
absence with full pay for

(a) Ffour (4) days, per death, not chargeable to the employee's sick leave accumulation. If
more than four (4) days of bereavement leave are needed, such additional time must be charged
to annual or personal leave. Sick leave requests must be in accordance with the provisions of
Article XIII, Sick Leave. Family members include: Spouse, domestic partner, child (including
foster or step child who reside with employee), mother, father, brother, sister.

(b) Three (3) days leave for mother-in-law, father-in-law, grandmother, grandfather,
grandchild, or any other relative living in the employee's household.

© One (1) day leave for aunt, uncle, sister in law, brother in law.

13.8 A pregnant employee, so certified by a physician or licensed health care provider
authorized by law to diagnose an ailment or injury and prescribe medication to treat that
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condition, shall be entitled to use accrued sick leave for any time the said employee is unable to
work, for medical reasons.

A) At the expiration of maternity leave, the employee shall be returned to the
position from which the said employee is on leave at the same step of the then
current range for their class of position.

- B) It is agreed that pregnant employees, who have exhausted their sick leave accruals
or who decline to utilize their sick leave, shall be granted a maternity leave
without pay. A pregnant employee shall submit written notification to the
appointing authority of the anticipated duration of the maternity leave at least two
(2) weeks in advance, if possible, of the commencement of the leave period.
Leave shall be granted for a period of not less than three (3) months nor more than
twelve (12) months and may be extended by mutual consent; and an early return
by the employee may be made upon completion of a minimum of three (3)
months and written notice of thirty (30) days to the appointing authority.

) A pregnant employee shall not be required to commence her maternity leave prior
to childbirth, unless they can no longer satisfactorily perform theirjob duties, and
the employee’s continuance at work does not deprive her fellow employees of
their contractual rights.

13.9 Whenever an employee shall be absent from their duties and receiving
compensation as provided in the Worker's Compensation Laws, the employee shall be granted
sick leave in accordance with the rules applicable thereto, in an amount not to exceed his regular .
compensation. Deductions from accumulated credits shall be applied only to that part of their
salary which is paid as an addition to Worker's Compensation payments, and the total of the two
(2) shall not exceed the regular salary for a given pay period. Annual leave credits may be
applied in the same manner. When such absence shall not be covered by sick leave or annual
leave, it shall be deemed to be leave without pay. Provided, however, that if it shall be
determined during the Worker's Compensation proceedings that the injury resulted from a
physical assault, arising out of the regular course of employment, the employee's leave shall not
be reduced for the first twenty-six (26) weeks of the disability arising from such an assault.
During the twenty-seventh (27th) week and thereafter, for the duration of the employee's
disability, deductions from accumulated credit shall be applied as indicated above.

13.10 Any employee, whose employment requires exposure to X-rays, shall be granted
special sick leave credits, not to exceed 120 hours in a calendar year, if he is a 40-hour employee
or 105 hours in a calendar year, if he is a 35-hour or non-standard employee. Such sick leave:
credits shall be available and sick leave granted upon the approval of the Personnel
Administrator on the written recommendation of the appointing authority. Such
recommendations shall be based upon a determination by blood tests or other approved method
and supported by a statement from a qualified physician that the health of the employee required
such sick leave to permit recuperation from exposure to such occupational hazards.

13.11 SICK LEAVE BANK
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The State and the Union agree to establish a Sick Leave Bank Committee who
shall be responsible to administer a Sick Leave Bank in the bargalmng unit
covered by this Agreement.

The Sick Leave Bank Committee shall be composed of four members, two (2) of
whom shall be appointed by the President of the Union and two (2) by the State.
The Sick Leave Bank Committee shall establish the rules and procedures to be
used by employees who have contributed to the Sick Leave Bank. Each Sick Bank
Committee may decide, by majority vote, to permit sick leave bank donations to
be made on an as need basis. (this means the two (2) sick days will only be
donated by members if needed, and if not needed, will be restored to each
member.) Decisions of the Sick Leave Bank Committee to grant sick leave bank
days shall be by majority vote, shall be final and shall not be subject to the
grievance and arbitration provisions of the contract.

The following provisions must be included in the rules and procedures adopted by
the Sick Leave Bank Committee:

A. The Committee must review the sick leave utilization of any member of
the Sick Leave Bank who applies for sick leave from the bank. Sick leave
will not be granted to an applicant with evidence of prior sick leave abuse
in their or her personnel file or attendance record. Prior utilization of sick
leave does not by itself indicate sick leave abuse.

B. The Committee must require adequate evidence of catastrophic illness or
injury, which is not job-related, of an employee only (not any family
member).

C. The maximum amount of sick leave that the Committee may grant shall be

480 hours per employee assigned to a forty (40) hour work week and 420
hours per employee assigned to a thirty-five (35) hour work week. Hours
granted shall not exceed the total hours available in the Bank.

D. Employees must make contributions to the Sick Leave Bank on January 2
of each calendar year. Any employee who does not make a contribution to
the Bank shall not be eligible to apply to the Bank for any sick leave.

E. Members of the bargaining unit who wish to be eligible to apply to the
Bank for sick leave shall contribute eight (8) hours of sick leave if
assigned to a forty (40) hour work week and seven (7) hours of sick leave
if assigned to a thirty-five (35) hour work week.

F. An employee who applies to the Sick Leave Bank must have used all
available accrued and accumulated leave 1nclud1ng vacation and personal
leave and compensatory time. (deferred vacation is excluded)

G. Part-time employees may participate on a pro rated basis.
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H. All sick leave hours accrued while discharging sick leave hours granted by
the sick leave bank committee must be discharged prior to discharging
available sick leave hours.

4. Any unused sick leave rémaining in the Sick Leave Bank on December 31 shall
not be carried forward into the next year.

5. If during the calendar year the Sick Leave Bank falls below three fifty (350)
hours, the Sick Leave Bank Committee may solicit additional contributions of one
additional day (8 hours or 7 hours) from those employees who made a
contribution on January 2 of that calendar year.

13.12 Consistent with the provisions of the Collective Bargaining Agreement, the
parties recognize the desirability of temporary light duty assignments as a means of returning
injured workers to productive employment and to facilitate the employee’s return to full duty in
their assignment. ’

The State in agreement with the local Union may identify transitional employment for
injured employees, including those with work or non-work related injuries, and those with
occupational disease as set forth in R.I. Gen. Laws § 28-34-1 et seq., who medical restrictions
prevent or limit performance of full job duties and responsibilities within the following
parameters: o

Based upon definitive medical verification of the employee’s restrictions, the State may
modify the employee’s assignment, including job functions, tasks, hours, shift and/or work
location, to provide transitional employment which will not exceed the employee’s restrictions.
If no transitional employment is available in the employee's classification, the employee may be
offered temporary work outside their classification with the agreement of the local Union. .

Transitional assignments shall be reviewed on a regular basis. The review interval shall
be agreed upon by the State, the local Union involved, and the employee. The transitional
employment period shall not exceed six months unless extended by mutual agreement of the
‘State, the local Union involved, and the employee and contingent upon supporting medical
documentation.

If the employee cannot return to their classification and/or assignment based upon
medical verification, the State may offer them education, training or other programs to assist the
employee to obtain other employment opportunities in accordance with the Collective
Bargaining Agreement and the Merit System Law. - '

No employee working in a transitional assignment will displace any bargaining unit
member while participating in transition employment.

13.13 The State and the Union agree to establish a committee to study the feasibility of
alternatives and options to the existing sick leave benefit structure. The committee shall consist
of up to three members appointed by the State and three members appointed by the Union. The
committee will meet on a bi-monthly basis. The committee will discuss alternatives to the
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existing sick leave policies and structure and alternatives such as group short term disability
insurance.

ARTICLE XIV
HEALTH AND WELFARE

14.1  The State will maintain the current health benefits through December 31, 2018,
through a product provided by United Healthcare, or a substantially equivalent package of
benefits delivered through a PPO.

Effective January 1, 2019, the State shall offer three plan designs called Anchor Plus
Plan, Anchor Plan and Anchor Choice with HSA Plan. These plan designs shall include the
followmg components:

A Medical Necessity program

A PCP Coordination of Care program

A Place of Service Tiering for Imaging Services program
A Cancer Support program :
Bariatric Resource Services

A) Anchor Plus Plan

In Network Deductible* ' $500 ($1,000 family)

In Network Out of Pocket Max** $1,000 ($2,000 family)
Out of Network Deductible $1,000 ($2,000 family)
Out of Network Out of Pocket Max  $5,000 ($10,000 family)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

**The in-network out-of-pocket maximum is a combined out-of-pocket maximum with
pharmacy out-of-pocket maximum. '

The following in-network copays shall be in effect for the Anchor Plus Plan:
- (1)  Preventative care office visits are covered in full;
2) Office visit (non-preventative) PCP - $15 copay;

(3) Specialist office visit - $25/$50 copay (higher specialist copay applies
without referral under‘PCP Coordination of Care);

4 Chiropractic care — $15 copay;

&) Diagnostic tests (X-rays, blood work) — no charge;
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(6)  Imaging (CT/PET Scans, MRIs) — coinsurance applies after deductibie |
(covered in full after deductible if an imaging center is used);

(7)  Inpatient hospital — coinsurance after deductible;
) Outpatient surgery — coinsurance after deductible;

(9)  Mental Health/Substance Use Disorder — in-patient: coinsurance after
deductible, outpatient: $15 copay;

(10) Emergency room - $125 copay;

(11)  Ambulance — covered in full;

(12)  Urgent care - $50 copay;

(13)  Physical therapy, occupational therapy and speech therapy - $15 copay.

B) Anchor Plan:

" In Network Deductible* $1,000 ($2,000 family)
In Network Out of Pocket Max** $2,000 ($4,000 family)
Out of Network Deductible $2,000 ($4,000 family)
Out of Network Out of Pocket Max $6,000 ($12,000 family)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

. **The in-network out-of-pocket maximum is a combined out-of-pocket maximum with
the pharmacy out-of-pocket maximum.

The following in-network copays shall be in effect for the Anchor Plan:
(1) Preventative care office visits are covered in full;
(2 Office visit (non-preventative) PCP - $15 copay;

3) Spec1ahst office visit - $25/$50 copay (hlgher specialist copay apphes
without referral under PCP - Coordination of Care);

4 Chiropractic care - $15 copay;
(5) Diagnostic tests (X-rays, blood work) —no charge;

(6)  Imaging (CT/PET Scans, MRIs) — coinsurance applies after deductible.
(Covered in full after deductible if an imaging center is used);
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(7)  Inpatient hospital — coinsurance after deductible;
(8) Outpatient surgery — coinsurance after deductible;

- (90  Mental Health/Substance Use Disorder — in-patient: coinsurance after
deductible, outpatient: $15 copay;

(10) Emergency room - $150 copay;

(11) Ambulance — covered in full:

(12)  Urgent care - $50 copay;

(13)  Physical therapy, occupational therapy and speech therapy - $15 copay.
C) ~ Anchor Choice with HSA Plan:

Each member that enrolls in the Anchor Choice Plan with HSA shall receive an HSA contribution
from the State in the amount of $1,500 for individuals or $3,000 for families. Fifty percent (50%) of each
State HSA contribution shall be deposited on January 1% and 50% shall be deposited on July 1 during each
year of the collective bargaining agreement. The State will not pro-rate its HSA contnbutlons for members
enrolling after January 1% or July 1%,

In Network Deductible* ' $1,500 ($3,000 family)

In Network Out of Pocket Max** $3,000 ($6,000 family)

Out of Network Deductible*, ** $2,250 ($4,500 family)
- Out of Network Out of Pocket Max** "$4,500 ($9,000 family)

In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible unt11 the full amount of the
deductible has been met.

The in-network and out of network deductibles and out-of-pocket maximums are
combined deductibles and out-of-pocket maximums with the pharmacy deductibles and out-of-
pocket maximum.

The following in-network copays shall be in effect for the Anchor Choice HSA Plan:

(1)  Preventative care office visits are covered in full;

(2) Office visit (non-preventative) PCP — coinsurance after deductible;

3) Specialist office visit copay — 10%/30% after deductible. (Higher
specialist coinsurance applies without referral under PCP Coordination of
Care),

4) Chiropractic care — coinsurance after deductible;
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(5)  Diagnostic tests (X-rays, blood work) — coinsurance after deductible;

(6)  Imaging (CT/PET Scans, MRIs) — coinsurance after deductible. (Covered
in full after deductible if an imaging center is used);

(N Inpatient hospital — coinsurance after deductible;
(8) Outpatient surgery — coinsurance after deductible;

(9)  Mental Health/Substance Use Disorder — in-patient: coinsurance after
deductible, outpatient: coinsurance after deductible;

(10) Emergency room copay — coinsurance after deductible;
(11) Ambulance: coinsurance after deductible
(12)  Urgent care copay — coinsurance after deductible;

(13)  Physical therapy, occupational therapy and speech therapy copay —
“coinsurance after deductible.

14.2 Iftwo State employed spouses hired into state service on or after June 29, 2014
are covered under one State family insurance plan, the co-share set forth in this Collective
Bargaining Agreement shall be determined based on the income of the higher of the two spouses
as determined by the annualized total rate of pay. Further, the spouse that does not receive
insurance through the State but is covered by their State employed spouse will not receive the
waiver payment. ‘

143 For clarification purposes only, employees on paid or unpaid leave are responsible
for their regular co-share payment for health insurance (i.e. medical, dental and vision). Failure
to make such payments may result in termination of such benefits upon thirty (30) days’ notice.

144 Insurance

Eligible employees shall contribute toward the cost of health care coverage based on a
percentage of premiums for either the individual or family plan as set forth below for medical
insurance, dental benefits and/or vision/optical benefits. Said co-share percentages shall apply
based on the employee’s annualized total rate and shall be via payroll deductions.

For full time employees:

- The Co-Share contribution salary level for full-time and p'art—time employees shall be
increased based on the employee’s annualized total rate of pay. The Co-Share contribution
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salary levels for eligible employees shall be increased by 2.5% effective June20, 2020; 2.5%
effective June 19, 2021; _ \

Eligible part time employees (scheduled hours <35.0 for a 35.0 hour position or <40.0 for
a 40.0 hour position) shall contribute toward the cost of health care coverage based on a
percentage of premiums for either the individual or family plan as set forth below for medical
insurance, dental benefits and/or vision/optical benefits. Said co-share percentages shall apply
based on the employee’s annualized total rate and shall be via payroll deductions.

Said Co-Share contribution salary levels for full and part-time employees shall be as
follows: ‘ .

Effective June 20,2021:

For full-time employees:

Individual Plan Family Plan

Less than $108,046 20% Less than $56,206 15%
$56,206 to less than 20%
$97,391

$108,046 and above  25% $108,046 and above 25%
For part-time employees:
Individual or Family Plan

Less than 101,844 20%
$101,844 and above  35%

14.5 The employee waiver shall be $1001 (prorated at $38.50 per pay period).

-~ 14.6 Employee Drug Copay: Effective January 1, 2019, the following in-network
copays shall be in effect:

A) Anchor Plus Plan and Anchor Plan:

- The drug co-pay for a 31-day supply shall be as follows:
Tier 1 Tier2 Tier 3 Tier4
$10.00 $35.00 $60.00 $100.00

The drug copay by mail order shall be as follows:
Tier 1 Tier2 Tier 3
$20.00 $70.00 $120.00
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Mail order network pharmacies: 3 month supply of a prescription drug for two (2)
copayments. Maximum fill is a 3-month supply.

B) Anchor Choice with HSA Plan:

On the Anchor Choice Plan with HSA, members shall pay the full retail rate for most
prescriptions prior to meeting the deductible. However, if the medication is listed on the
pharmacy benefit manager’s preventive therapy drug list, the applicable copay amount shall
apply instead of the full retail rate. For all covered drugs, after the deductible is met, the
applicable copay amount shall apply until the applicable OOPM is met.

The drug copay after deductible for a 31-day supply shall be as follows:
Tier 1 Tier2 Tier 3 Tier 4
$10.00 $35.00 $60.00 $100.00

The drug copay after deductible by mail order shall be as follows:

Tier 1 Tier2 Tier3
$20.00 $70.00 $120.00

Mail order network pharmacies: 3 month supply of a prescription drug for two (2)
copayments. Maximum fill is a 3-month supply.

14.7  The State will provide a vision/optical care program for the employee.
14.8 Dental and Vision Programs:

A) Dental: The State will provide a dental plan for the employees and their family.
The coverage shall be $1,200 through December 31, 2018.

Effective January 1, 2019, the State will provide a dental plan for employees and their
families. The coverage shall be $1,500 per calendar year, in addition to the enhancements
below.

The State will offer benefit enhancements, including two buy-up options. Said modified
plan enhancements shall include:

Add sealants as a preventive benefit for children under age 14, covered at 100%
Remove the $400 inside maximum for periodontal services

Increase the lifetime maximum for orthodontic services from $850 to $1,500
Extend coverage to dependent children to age 26

For the buy-up plans, the additional cost above the modified plan shall be paid for by the
employees choosing the buy-up at 100% paid through increased premium co-shares.
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B) Vision: The State will provide a vision plan for employees and their families.
Effective January 1, 2019, the State will offer benefit enhancements, including buy-up option(s).
Said modified plan enhancements shall include:

Increase retail frame allowance from $65 to $100
Increase elective contact lens allowance from $18 to $30
Add a contact lens exam copay of upto $30

Extend coverage to dependent children to age 26

For the buy-up plans, the additional cost above the modified plan shall be paid for by the
employees choosing the buy-up at 100% paid through increased premium co-shares.

14.9 Flex Plan

The State will offer a medical flexible spending account plan in addition to the dependent
care flexible spending account plan. Flexible spending accounts permit employees to payroll
deduct a portion of their pay on a pre-tax basis for the payment of qualified medical and
dependent care expenses.

14.10 Wellness Incentives

In addition to the Diabetes Prevention Program, the following wellness incentives shall
be available to employees up to a maximum of $1,000 per year.

A. Rewards for Wellness

1. Employees participating in the State’s medical plan and who meet the
wellness criteria established by the State, in consultation with the Union, shall receive a
reduction in medical insurance co-share payments up to a maximum of $500 per year. Activities
shall be available for completion between January 1% and December 31% of each calendar year
(an “activity year”). The earned reductions in medical insurance co-share payments shall be
awarded to active employees participating in the State’s medical plan in the first half of the
calendar year following each act1v1ty year.

2. The Rewards for Wellness program will integrate preventative and
wellness behaviors into the medical plan. Examples of possible activities include completion of
the Health Assessment, wellness coaching programs, preventive screenings, non-smoker or
completion of smoking cessation program, and/or participation in a program that measures key
points in assessing an individual’s overall health.

B. Annual Preventive Exam Incentive

1. Employees participating in the State’s medical plan and who obtain a
qualifying annual preventive exam will receive an annual one-time $250 reduction in medical
insurance co-share payments. Qualifying preventive exams are limited to the following: annual
physical exam, annual gynecological exam, prenatal obstetrical exam. The earned reductions in
medical insurance co-share payments for qualifying preventive exams obtained during a calendar
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year (an “exam year”) shall be awarded to active employees participating in the State’s medical
plan in the second half of the calendar year following the exam year.

2. Employee spouses that are covered under the State’s medical plan shall be
eligible to participate in the Annual Preventive Exam Incentive. Employee policy holders
participating in the State’s medical plan whose spouse obtains a qualifying preventive exam
during an exam year will receive an annual one-time $250 reduction in medical insurance co-
share payments. Qualifying preventive exams are limited to the following: annual physical
exam, annual gynecological exam; prenatal obstetrical exam. The earned reductions in medical

insurance co-share payments for qualifying preventive exams obtained during an exam year shall
be awarded to active employees whose spouses participate in the State’s medical plan in the
second half of the calendar year following the exam year.

C. Diabetes Prevention Program (DPP) Completion Incentive

Employees that attend a minimum of 20 out of the 25 sessions in the Diabetes Prevention
Program (DPP), as certified by the program administrator (currently YMCA of Greater
Providence), shall receive a one-time taxable $500 cash incentive reward.

14.11 The State shall, after meeting and conferring with the Union, have the right to
offer any other health care plans to State employees during the term of this agreement provided
participation is voluntary and such plans do not result in a higher employee co- share percentage.
If the State offers voluntary plans, those that elect to participate will be included in the pool of
insured for the purpose of determining the working rate for the primary plan outlined in the
Collective Bargaining Agreement.

14.12 The State and the Union will meet not less than annually during the term of the
collective bargaining agreement to review utilization, coverage, suppliers, and other relevant
issues related to healthcare coverage.

14.13 The State will not cancel the health insurance of a covered spouse/dependent(s)
for two (2) pay periods beyond the pay period in which the death occurs if a covered bargalmng
unit member dies while carrying State employee health insurance, provided the
spouse/dependent(s) pays the premium co-share applicable to the continuing coverage.

14.14 The State will allow a bargaining unit member to opt out of employer provided
health insurance consistent with the opt-out provisions of the State’s Section 125 Cafeteria Plan
and applicable IRS regulations.

ARTICLE XV
RETIREMENT

15.1 Itis agreed by the parties hereto that all employees covered by this agreement
shall be the recipients and beneficiaries of all retirement benefits contained in the General Laws
of the State of Rhode Island as amended from time to time, as well as of any rules and
regulations or determinations made by the State Retirement Board as set forth in Title 36,
Chapter 8 of the General Laws of the State of Rhode Island as it pertains to said Board's
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establishment of rules and regulations for the administration and transaction of the business of

the retirement system.

ARTICLE XVI
GROUP LIFE INSURANCE

16.1 Itis agreed that all employees shall be eligible to participate in the State
Employees' Group Life Insurance Program, as established by 36-12-6 of the General Laws of

1956, as amended.

16.2  The following provisions of the insurance program are set forth herein:

a)

b)

d)

Each new employee will be automatically covered, unless such employee
designates in writing that he desires not to be insured.

Each covered employee will be provided with an amount of group life
insurance equal to the amount of the employee’s annual compensation
taken to the next higher multiple of one thousand ($1,000.00) dollars, plus
an equal amount of group accidental death insurance with dismemberment
coverage.

Each such amounts of insurance will be reduced by one percent (1%)
thereof at the end of each calendar month following the date the employee
attains the age of sixty-five (65) years until the amount of such insurance
reaches twenty-five (25) percent of the coverage in force immediately

-prior to the employee's sixty-fifth (65th) birthday.

The cost to the employee of such insurance shall not exceed the rate of
twenty-five (25) cents bi-weekly for each one thousand dollars
($1,000.00) of the employee’s group life insurance.

Upon an employee's termination from State service, the policy may be
converted to an individual policy of life insurance at standard rates.

ARTICLE XVII
LEAVE WITHOUT PAY

17.1 Ttis agreed that, upon written application, an employee with permanent,
provisional or probationary status may be granted a leave without pay, not to exceed six (6)
months, subject to renewal for reason of personal illness, disability, educational improvement or
other purpose deemed proper and approved by the appointing authority and Personnel
Administrator. Approval of such leaves shall not be unreasonably withheld.

An employee shall discharge all applicable accrued leave before being granted leave
without pay, however, at the employee’s discretion they may choose not to discharge up to one
(1) week sick leave, one (1) week vacation leave, RO and R1 days and four (4) personal days.
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17.2  Atthe expiration of such leave, the employee shall be returned to the position
from which he is on leave at the same step of the then current range for the employee’s class of
posmon

- Any employee who accepts another position of a different classification in the classified
service, shall be granted automatically a leave of absence of six (6) months. |

All employees who on or after January 1, 1996 transfer to a different class or are
promoted will be entitled a leave of absence from their previous positions for six (6) months.

17.3  Employees returning from an authorized leave for educational improvement must
return to their current position for a period of one (1) year and remain in State service for two (2)
years. In the event said employee fails to comply with these obligations, the employee (not the
Union) will be required to reimburse the State for the full amount expended by the State,
including the cost of health insurance. In the event that an employee leaves State employment
within two (2) years, such amounts will be pro-rated based on the months of service. The State
shall deduct any paid leave accruals otherwise due upon separation from the employee s debt to
the State.

ARTICLE XVIII
JURY LEAVE

~18.1 Every employee covered by this agreement who is ordered by appropriate
authority to report for jury duty shall be granted a leave of absence from the employee’s regular
duties during the actual period of such duty and shall receive their jury duty pay or thelr regular
pay, whichever is the greater.

18.2 Every employee covered by this agreement, who is subpoenaed to appear in Court
on State business on a day off or during vacation, shall be compensated for the time expended.

Any employee who expends time in accordance with this section shall be paid at the rate
of time and one-half. A minimum of four (4) hours shall be allocated to each employee,
regardless of the time expended less than four (4) hours.

ARTICLE XIX
MILITARY LEAVE

19.1 Every employee covered by this agreement who has left or shall leave their
position by reason of entering the armed forces of the United States (whether through
membership in the Reserve of the United States Military or Naval Forces or in Rhode Island
National Guard or Naval Reserve, or by reason of enlistment, induction, commission, or
otherwise) and who has been employed for 180 or more calendar days within the 12 months next
preceding such entrance into the armed forces is entitled to and is hereby granted military leave
of absence from said position commencing with the time of leaving said position for said
purpose and continuing throughout the duration of said absence required by the continuance of
service in the armed forces. Such leave of absence shall be deemed to have expired six (6)
months after the date of discharge from or authorized separation from active duty as a member of
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the armed forces. Re-enlistment or other continued service in the armed forces resulting from a
choice by the employee shall serve to cancel such leave.

19.2  For the first 60 calendar days of such absence, every such employee shall be paid
by the State the same amount as he would have received had he not been absent from their
position.

19.3  During that part of the period of leave described above for which the employee
will receive their salary, he shall also accrue such sick leave and annual leave credits as he would
have accrued while working in said position during such period of 60 days. Employees called up
for military duty in excess of sixty (60) days shall be paid the difference between the employee’s
State salary and military base pay for as long as deployed on active duty.

19.4 Employees on military leave shall be granted yearly salary increases and
longevity increases when due in accordance with the conditions of eligibility outlined in these
regulations.

19.5 At the conclusion of such military leave of absence, the employee shall be
returned to their position; subject however, to any law or rule which may hereafter be enacted
affecting such right of return or defining the conditions under which such returns may be made.
At the conclusion of each calendar year during such absence, annual leave and sick leave
accumulations shall be carried over to the credit of the employee.

19.6  The State will follow the terms of the State statute applicable to municipal
employees entering military service, R.I. Gen. Laws § 30-6-6. The employee/military member’s
family (but not the employee/military member) will be allowed to stay in the State’s plan for the
duration of the employee/military member’s service subject to the family paying the applicable
premium co-share.

ARTICLE XX
MILITARY TRAINING LEAVE

20.1 Employees covered by this agreement who, by reason of membership in the
United States Military, Naval or Air Reserve of the Rhode Island National Guard or Naval
Reserve, are required by the appropriate authorities to participate in training activities or in
active duty as a part of the State military force or special duty as a part of the Federal military
force, shall be granted military training leave with pay not to exceed fifteen working days in any
one calendar year. Should the employee be required to participate in such training activities for a
period greater than fifteen working days, he shall be granted leave without pay for this purpose.

20.2 Durmg the period of military tralnlng leave with pay, the employee shall accrue
sick and vacation leave credits.

20.3  Such training activities as defined in this section shall not include weekly drill
nights or similar drill periods lasting less than one (1) day or training period voluntarily engaged
in by the employee beyond the training period required generally of the members of the
respective armed service.
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ARTICLE XXI
CALL IN TIME

21.1 Itis agreed that when an employee is called to work a shift other than their own,
they will be permitted to complete the shift period unless he is informed prior to the beginning of
the shift that he is only needed for a stated number of hours.

21.2 Employees who are called in to report for work after having left their place of
employment and outside their regular scheduled work hours shall receive not less than four (4)
~ hours pay at their overtime rate.

ARTICLE XXTI
BULLETIN BOARDS

22.1 The State agrees to provide reasonable bulletin board space for exclusive use by
the union where notices may be posted. All notices shall be on Union stationary, signed by an
official of the Union and shall only be used to notify employees of matters pertaining to union
affairs. The notices may remain posted for a reasonable period of time. No material shall be
posted which is inflammatory, profane, obscene, or defamatory on the State or its
representatives, or which constitutes political election campaign material for or against any
person, organization or factlon thereof.

ARTICLE XXTII
UNION COMMITTEE

23.1 Designated Union members or officers shall be granted time with pay during
working hours to investigate and seek to settle grievances and to attend hearings and meetings
and conferences on contract negotiations with state officials. Such time shall be with the
approval of the department director involved, and such approval shall not be unreasonably
withheld. It is understood that full accountability for the use of such paid leave is a legitimate
management concern.

232 No union steward or committee member or representative shall be discriminated
against as a result of performance of legitimate union business.

23.3  The Union shall furnish the State and Department with a written list of its officers
immediately after their designation and shall promptly notify the State of any change in such
officers.

23.4  Union staff representatives will be permitted to visit union officers and committee
members on State premises for the purpose of discussing Union business.

23.5 The State agrees to pay the cost of printing the agreement and will provide
sufficient copies to the Union.

ARTICLE XXIV
TUITION REIMBURSEMENT PROGRAM
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24.1  An educational benefit will be made avallable to all members of the bargaining
unit in accordance with the following:

Employees within the bargaining unit may apply to have the cost of tuition and required
books reimbursed for approved college and university courses or professional
development taken at approved or accredited associations, colleges or universities which
are job related or required as part of job-related degree programs and for which the
employee receives at least a grade C for undergraduate courses and a grade B for
graduate courses. The maximum reimbursement per course shall not exceed the per credit
hour total dollar amount of a 3-credit graduate level course at the University of Rhode
Island. Requests to take courses under the program must be presented in advance to the
employee's division chief who will make recommendation for approval or denial to the
Education Committee.

24.2  Tuition reimbursement shall be funded by the Department in an amount not to
exceed seventy-five thousand ($75,000) dollars per fiscal year.

24.3  Employees shall be allowed to attend courses during the normal working hours
only if the course is not available outside the employee's normal working hours. If the employee
‘must take a course during their normal working hours, the time taken off must either be charged
as personal leave or vacation leave or made up on a regularly scheduled basis arranged with the
employee's supervisor. In no case will an employee be allowed to carry a time deficiency over
from one week to another.

Requests to take courses during normal working hours will be granted only if it is
determined that all job assignments can be completed satisfactorily.

24.4  An Education Committee shall be established consisting of the Labor Relations
Coordinator, two (2) union members appointed by the union president, and a Ph.D. or M.D.
appointed by the Director. The Committee shall review all course requests and shall provide all
policies and procedures for implementation of the tuition reimbursement program for both
undergraduate and graduate programs. In the event of a tie vote by the Committee, the decision
will be made by the Department Director.

24.5 Course disbursements shall be made in a fair and equitable manner and shall attest
number of employees as is practicable. Course reimbursement shall be made on the basis of
primary seniority.

24.6  State agrees to pay an additional TWO THOUSAND AND THREE HUNDRED
($2,300.00) DOLLARS to employees covered by this Agreement, who possess a Master's
Degree or a more advanced Degree, such as a Ph.D. in a field that is directly related to the
employee's job classification as determined by the director.

This payment shall be limited to a maximum of $2,300.00 regardless of the number of
advanced degrees that an employee possesses.

ARTICLE XXV
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DISCIPLINE AND DISCHARGE

25.1 Disciplinary action may be imposed upon an employee only for just cause. Any
disciplinary action imposed upon an employee may be processed as a grievance through the
regular grievance procedure as outlined in Article XXVI. If the appointing authority has reason
to discipline an employee, it shall be done in a manner that will not embarrass the employee
before other employees or the public. Initial minor infractions, irregularities, or deficiencies shall
be privately brought to the attention of the employee. After a period of two (2) years, if the
employee has not committed any further infractions of appropriate rules and regulations, written
reprimands shall be expunged from the employee's personnel records. Written notations of oral
reprimands shall be expunged from the employee’s personnel record after one (1) year. Each
employee shall be furnished with a copy of all performance evaluations or disciplinary entry in
their personnel record and shall be permitted to respond thereto. The contents of an employee's
personnel record shall be disclosed to the employee's union representative only with the written
consent of the employee.

After a period of four (4) years, if the employee has not committed any further 1nfract10ns
of appropriate rules and regulations, suspensions of five (5) days or less will automatically be
removed from the employee’s personnel records. The preceding sentence shall apply to
suspensions of five (5) days or less issued prior to and after the ratification of this Agreement.

Where appropriate, disciplinary action or measures shall include only the following:

1. Oral Reprimand

2. Written Reprimand

3. Suspension

4, Discharge

5. Demotion where appropriate

When any disciplinary action is to be implemented, the Appointing Authority shall before
or at the time such action is taken, notify the employee and the Union in writing of the specific -
reasons for such action.

25.2 The Appointing Authority shall not discipline an employee without just cause.
Within two (2) weeks of a suspension or discharge, the Union may file a grievance with the State
Labor Relations Administrator as set forth in Article XXVI and such hearing shall be held no
later than three (3) days after the Union's request.

25.3 In the event that an employee is dismissed, demoted or suspended under this
section, and such employee appeals such action and their appeal is sustained, he shall be restored
to their former position and compensated at their regular rate for any time lost during the period
of such dismissal, demotion or suspension.

25.4  An employee may be granted a demotion upon request, when recommended by
the appointing authority and approved by the Personnel Administrator. In this instance their
current status shall be transferred to the lower class.

ARTICLE XXVI
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GRIEVANCE PROCEDURE

26.1 The purpose of this procedure is to provide a mutually acceptable method for the |

prompt and equitable settlement of grievances over the interpretation, application, or violation of
this Agreement.

26.2  For the purpose of this Agreement, a grievance is defined as any difference or

dispute between the State and the Union or between the State and any employee with respect to
the interpretation, application, or violation of any of the provisions of this Agreement.

26.3 There shall be a grievance procedure as follows:

Step 1: A grievance shall be presented in writing by the aggrieved employee and/or by the
Union to either the immediate supervisor or other designee of the department within
twenty-one (21) days of the employee's and/or Union’s knowledge of the occurrence of

such grievance.

The aggrieved employee shall meet and discuss the employee’s problem with their Union
representative and the immediate supervisor and/or other designee of the department within
seven (7) days of the submission of the grievance in an attempt to settle the issue. The
supervisor and/or other designee of the department shall allow or deny the grievance or
otherwise respond to the Union and the employee within seven (7) days of the meeting.

Step 2: If the grievance is not resolved after seven (7) days of the Step 1 meeting or if the
Department has failed to otherwise respond according to Step 1 above, and in the event the
Union and/or the employee wishes to pursue the matter further, the Union and/or employee
shall submit the grievance in writing to the designee of the Director of the Department of
Administration within thirty (30) days thereafter. The designee of the Director of the
Department of Administration shall schedule a hearing within thirty (30) days and shall
render a decision in writing within thirty (30) days of the hearing.

Step 3: In the event the grievance is not resolved at the Step 2 level in a manner satisfactory
to the aggrieved employee and/or the Union, and the Union and/or employee wishes to
pursue the matter further, then such grievance may be submitted to Arbitration by the
Union within thirty (30) days of the transmittal of the hearing officer’s written decision in
Step 2.

Section 4. (Miscellaneous Provisions) Sustained grievances will be implemented or the
necessary paperwork to implement the remedy will be initiated within twenty-one (21)
days after the receipt of the decision from the Department of Administration.

All grievance hearings held under this procedure shall be conducted at a time and place,

which will afford a fair, and reasonable opportunity for all persons entitled to be present to

attend.

The time for scheduling a hearing may be extended in the event of the parties agreeing to

hold the matter in abeyance for a period of time or otherwise by consent of the parties.

43



Either party to the Agreement shall be permitted to call witnesses as part of the grievance
procedure. '

Grievance hearings are intended to be an informal expedited process to resolve disputes.
The State, on request, will produce payroll and other relevant and material records, as necessary.
Requests shall be made at least seven (7) days in advance of the grievance hearing. The State
shall comply with the request within 48 hours.

Members of the Union committee, stewards, the aggrieved employee, and employee
witnesses, who are State employees, will be paid at their regular rate up to their normal quitting
time for time spent in processing grievances.

The Union representatives will have the right to assist the aggrieved at any step of the
grievance procedure.

Nothing contained herein deprives an individual employee of the right to act on their
own counsel. If such grievance is processed without assistance from a Union representative, the
Union retains the right to attend all meetings and hearings as an observer. If such grievance is
processed without Union representation, the facts and the resolution of said grievance will be
furnished by the State to the Union at the time the grievance is being processed. The final
resolution must be consistent with the terms of this Agreement. However, any grievance which
is sustained by the State and which is contrary to the Agreement will be subject to appeal by the
Union.

In all cases of suspension, demotion or dismissal of an employee, the aggrieved
employee, the Union, and/or the State may request to immediately proceed to Step 2 of the
grievance procedure. :

The State shall provide the Coalition Bargaining Team with electronic copies (i.e., PDF
files) of arbitration decisions that the State receives from Labor Relations Connection received
after March 2015. '

A Civil Service employee may process their grievance through either the grievance
procedure or before the Personnel Appeal Board. Initiation of a matter before the Personnel
Appeal Board shall be deemed a waiver of the employee’s right to utilize the grievance
procedure provided herein with respect to that matter. Nothing herein is in any way intended to
extend the statutory jurisdiction of the Personnel Appeal Board.

The State is in the process of developing an electronic on-line system to file, process,
schedule and track grievances. At such time as the State is prepared to test the new system, the
State will notify the Union for the Union’s review, comments and testing prior to
implementation. The State will use reasonable efforts to accommodate suggestions/requests
from the Unions. When the system becomes operational, the Union will fully cooperate with the
use thereof to include the use of standardized grievance forms and the filing and processing of
grievances through the on-line system.

ARTICLE XXVII
ARBITRATION

44



27.1 If a grievance is not settled under Article XX VI, such grievance shall, at the
request of the Union or the State, be referred to the Labor Relations Connection (or any other
entity the parties agree to) The parties may mutually agree to an alternative method of
arbitration. '

27.2  The decision of the arbitrator shall be final and binding upon the parties. The -
expense of such arbitrations shall be borne equally by the parties.

27.3  Only grievances arising out of the provisions of this contract, relating to the
application or interpretation thereof, may be submitted to arbitration. '

27.4 Material including references obtained relative to an employee's initial
appointment shall be considered confidential and not subject to review by the employee.

27.5  All submissions to arbitration must be made within 30 days after the grievance
procedure decision.

27.6 Discharge, suspension, health and safety grievances must be heard in arbitration
within 4 months and the demand must be filed within 10 days of the grievance decision, if the
Union desires an accelerated arbitration on such issues, and same will be scheduled, if possible.

27.7  State shall, within 60 days of ratification, provide to the Coalition Bargaining
Team and the University of Rhode Island Research Center (the “Labor Institute™), a disk
containing the electronic copies (i.e. PDF files) of the arbitration decisions that the State has
compiled to date. The parties will also jointly request that the Labor Relations Connection
provide an electronic copy of all arbitration decisions to the parties and to the Labor Institute.

ARTICLE XXVIII
PERSONNEL FILES

28.1 An employee shall, upon request during normal business hours, be permitted to
examine their personnel file, provided, however, that any letters of recommendation solicited in
connection with their initial employment shall not be available to that employee. The employee

‘shall have the right to reproduce at the employee's cost any document in the employee's
personnel file.

28.2 ~ An employee shall be given a copy of any material if it is to be used in connection
with a grievance or a Personnel Appeal Board hearing.

28.3  No derogatory material shall be placed in the employee's personnel file unless the
employee has an opportunity to read the material and an opportunity to sign and date the material
indicating the employee has read the material. Such signature merely signifies that the employee
has read the material to be filed and does not necessarily indicate agreement with its content,

28.4 No anonymous material shall be placed in the employee's personnel file.
Materials shown to be false or unsubstantiated shall be removed from the employee's personnel
file. The personnel office shall be responsible for notifying in writing any persons or
organization to which it may have forwarded false information.
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28.5  There shall be only one official file kept in the Department of Health Personnel
- Office. Supervisors shall have the right to maintain their own unofficial file. However, the basis
for any disciplinary action taken against an employee must be included in the official file.

28.6  Additional information must be signed by the employee indicating the employee
has seen, but is not necessarily in agreement with said information.

28.7 The employee shall have the right to answer any material filed, and the
employee's answer shall be attached to the copy in their personnel file.

ARTICLE XXIX
HEALTH & SAFETY

29.1 The State shall make every reasonable effort to provide and maintain safe
working conditions relating to the safety and health of employees.

29.2  Each supervisor shall take prompt and appropriate action to correct any unsafe
conditions or actions which are reported to or observed by him.

29.3 A safety committee shall be appointed, composed of two (2) representatives
selected by the Union and two (2) representatives by the State. Said committee shall appoint its
own chairman and shall meet when it is determined by two (2) or more members that such a
meeting is warranted. It may draw up a Health and Safety Code to recommend to the State.

29.4  The members of the local may report conditions which they consider unhealthy or
unsafe to the President of the Local who shall be authorized to submit them to the Health and
Safety Committee for consideration. :

29.5 Employees shall not be required to use their personal tools in carrying out their
duties.

29.6 A Safety Committee shall be established for the workplace. The Committee shall |

be composed of two (2) representatives selected by the Union and two (2) representatives
selected by the Director. The Committee shall select its own chairperson. The Committee shall
review all safety manuals and make recommendations to the proper authority for amendments
deletions, and/or additions.

29.7 The State and Health Department shall provide and maintain safe working
conditions relating to the health, welfare, and safety of the employee and make a consc1ent10us
effort to maintain standards comparable with OSHA standards.

29.8 The State/Health Department shall provide employees with toilet facilities with
locks; cool, clean drinking water; and hot water within reasonable access to the employee's work
area. (Reasonable shall mean within the building of employment excluding trailers).

29.9  Every effort will be made to ensure that sidewalks and parking areas will be
lighted and cleared of ice and snow during winter.
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29.10 In the event of a bomb scare, the building will be evacuated, searched, and
declared safe by trained personnel before employees are required to return to work.

29.11 The Health Department shall provide suitable space for an employee's lounge in
each office building. If this is not possible, then a space in each building will be set aside for the
use of employees for coffee breaks and lunch.

29.12 In the workplace the Department agrees to have available and maintain Red Cross
Certified First Aid kits and have eye washes available in the chemical laboratories, as
appropriate. In the Cannon Building the Department agrees to have available and maintain Red
Cross Certified First Aid kits in each division, as appropriate.

'29.13 Every effort will be made to provide all offices and work areas with natural or
mechanical systems of ventilation, which provide good quality air. In the event the air handling
system shuts down completely in the workplace, the Department will have the option to:

(a) Move employees to an unaffected area;

(b)  Have employees remain in the affected area;
Or, if the Department requests and the employees agree:

(©) Allow employees to take leave without pay for the
remainder of the workday, or;

(d) Allow employees to take vacation or personal leave for
the remainder of the workday. ’

29.14 In the event of a total power outage in the workplace the Department:

(a) Shall move employees to an unaffected area; Or, if the Department
requests and the employee agrees:

(b) Allow employees to take leave without pay for the remainder of the
workday, or

() Allow employees to take vacation or personal leave for the remainder of
the workday.

29.15 If the temperature in the workplace rises to 90 degrees or falls to 60 degrees, the
Department will have the option to:

(a) Move employees to an unaffected area;

(b) Have employees remain in the affected area, prov1ded that the temperature
conditions do not create a dangerous situation; Or, if the Department -
requests and the employee agrees:

(¢)  Allow employees to take leave without pay for the remainder of the
workday, or '

(d)  Allow employees to take Vacatlon sick or personal leave for the remainder
of the workday.

29.16 The Health Department shall provide CPRV training to interested employees.
Employees shall be allowed to take CPR training during working hours.
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29.17 No employee shall be required to collect and/or handle samples known to be
dangerous unless trained in advance and provided with necessary safety equipment, as
determined by the supervisor outside of the bargaining unit.

29.18 The Department of Health will issue clean laboratory coats to Laboratory
employees on a weekly basis.

29.19 An employee inspecting, observing, monitoring, collecting, and/or handling
samples in the field shall be notified in advance of any known dangerous or hazardous conditions
which exist in the immediate area and be provided with necessary safety equipment, as
determined by the supervisor outside the bargaining unit.

29.20 The employer shall be responsible for any damage of wear occurring to a
member’s personal property, during the performance of their r employment, limited to $75/per
incident.

ARTICLE XXX
MAINTAINING A LICENSE OR CERTIFICATION

30.1 For employees covered by this agreement in any position requiring a license or
certification for which the employee must pay annual fees to maintain employment in their
current position at their current pay grade, if it is brought to the State’s attention that the
licensure is no longer valid or not necessary for the position and the State agrees, the State shall
begin the process for public hearing to have the requirement for that licensure removed.
Employees shall continue to be responsible to maintain the license or certification until that
requirement is lawfully removed.

ARTICLE XXXI
EXAMINATION IN THE CLASSIFIED SERVICE

31.1 When the Examination Section of the State Division of Personnel contacts the
Health Department to furnish information for content areas for an examination, it will contact the
Union President, in writing, to submit their suggestions for exam content. If requested by the
Union President, the Examination Section will meet with the President to discuss the content
area.

ARTICLE XXXII
SEVERABILITY

32.1 Inthe event that any article, section or portion of this agreement, or any
arbitrator's decision rendered under the terms of the agreement, is found to be invalid by a
decision of a tribunal of competent jurisdiction or is unreasonably inconsistent with a national
policy of wage and price controls, or shall have the effect of loss to the State of funds made
available through federal law, then such specific arbitrator's decision, article, section, or portion
specified in such tribunal decision or so in conflict or having such effect shall be of no force and
effect, but the remainder of this agreement shall continue in full force and effect. In such an
event, either party shall have the right immediately to reopen negotiations solely with respect to a

48



substitute for such article, section, or portion. The parties agree to use their best effort to contest
any such loss of federal funds which may be threatened.

32.2 Except as otherwise expressly provided herein, all privileges and benefits which
employees have hitherto enjoyed shall be maintained and continued by the State during the term
of this agreement.

ARTICLE XXXIII
SUB-CONTRACTING PROCEDURE

33.1 The State shall continue to provide work for employees in the bargaining units,
and shall avoid, insofar as is practicable, the sub-contracting of work performed by employees in
the bargaining unit on the date of this agreement, provided however:

33.2 The State agrees that upon considering sub-contracting of any work presently
performed by an employee which would have an adverse affect upon job security, wage rate, or
classification status of any employee in the bargaining unit, it shall:

(1)  Notify the Union's President in writing of its intention six (6) months in
advance of sub-contracting, and

(2)  Whenever the State seeks and obtains bids from prospective sub-
contractors, it shall, at least 60 days before binding itself to any sub-
contracting agreement, notify the President of the Union that it has
received the bids and shall grant the union a reasonable opportunity to
meet with the Director of Administration or other appropriate State
Officials to discuss the advantages and disadvantages of sub-contracting
and to develop a mutually acceptable plan for protecting the interests of
any employees who will be affected.

The State's assurances in the development of such plan would be to:

(1)  Place employees affected by the sub-contracting into available jobs which
they can perform; :

(2)  Place employees laid off on a preferred hiring list for recall

3) Prohibit the hiring of any new employees to positions which the affected
employees could perform; :

@) Attempt to waive or modify any law or regulation which would in any
way deny preferred treatment of affected employees.

In the event that such mutually acceptable plan is not resolved, either party may request
the Federal Mediation and Conciliation Service to attempt to resolve the dispute. If such efforts
do not provide a mutually acceptable plan, the FMCS shall recommend steps to be taken by the
parties, but in any event, employees adversely affected by sub-contracting shall be enabled to
utilize the seniority rights as established in this Agreement.

ARTICLE XXXIV
LEGAL DEFENSE
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34.1 The State agrees to provide legal defense for and to hold harmless the employees
who are defendants in civil litigation arising from their conduct on behalf of the State. Provided,
however, that this provision shall apply only in cases in which the employee is being sued for
errors or mistakes in intellectual judgment or analysis and shall not apply to physical acts of the
employees, except in reasonable self-defense.

ARTICLE XXXV
COMPENSATION PLAN/MALPRACTICE COMMITTEES

35.1 The parties agree to the formation of a Compensation Plan Committee composed
of five (5) members each from the Union and the State who will meet no later than thirty (30)
days after the date of this Agreement to review the State Compensation Plan, including job
spemﬁcatlons quahﬁcatlon standards, rate ranges, and grades, examination, rate premiums and
in-service training.

35.2 The parties agree to form a committee of seven (7) members consisting of three
(3) members appointed by the State, three (3) members appointed by the Union and the six (6)
members to choose a seventh member, who shall preside over the meetings. This committee shall
be formed within thirty (30) days after the signing of this agreement.

35.3  The purpose of the committee shall be to study the necessity of providing
malpractice insurance to licensed practical nurses, Phlebotomists, and any other employees
subject to malpractice suits.

354 Committee shall report to the State and the Union before March 1, 1981.

ARTICLE XXXVI
P.E.O.P.L.E. DEDUCTIONS

36.1 Upon receipt of a voluntary written individual order therefore from any of its
employees covered by this Agreement on forms provided by the Union, the employer will deduct
from the pay of such employee those P.E.O.P.L.E. contributions authorized by the employee.

ARTICLE XXXVII |
NON-PERFORMANCE OF BARGAINING UNIT WORK

37.1 Work normally performed within an established bargaining unit shall not be
performed by any employee outside said bargaining unit, except in an emergency situation.

ARTICLE XXXVIII
MILEAGE PROVISIONS

38.1 Commencing July 1996, mileage will be paid at the rate set by the Internal
Revenue Service.

ARTICLE XXXIXArticle XXXVIII — Mileage & Parking
38.2 The State and RIDOH will ensure employees have access to adequate free
parking to include a shuttle to and from their reporting location if deemed necessary.
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The State hereby recognizes On-Call Agreements within the below RIDOH
Centers: .
- Center for Public Health Communication
- Center for Acute Infectious Disease Epidemiology
- Center for Food Protection

39.1 The State shall allow each employee a maximum of thirty-two (32) hours or the
equivalent of four (4) working days leave with pay per fiscal year to be used for personal
business and/or religious observance. Such leave may be used for personal religious observances.

39.2 Employees shall not be required to state the reason for personal leave.

39.3 Prior approval for personal leave must be obtained and may only be denied if the
resulting absence interferes with the proper conduct of division functions.

39.4 Personal leave shall not be carried over from year to year.

39.5 Grievances arising out of this provision shall be filed directly with the Office of
Labor Relations; a hearing and decision shall be rendered within twenty-four (24) hours of the
receipt of such grievance.

39.6 Employees originally appointed prior to March 31st shall be entitled to four (4)
personal leave days as provided in this Article.

. ~ Employees originally appointed between Aprii 1st and June 30th shall be entitled to three
(3) personal leave days as provided in this Article.

EmploYees originally appointed between July 1st and September 30th shall be entitled to
two (2) personal leave day as provided in this Article.

Employees newly appointed after October 1st shall be entitled to one (1) personal leave
day as provided in this article. ‘

ARTICLE XL
EMPLOYEE FEEDBACK PROGRAM

40.1 A joint committee composed of four (4) members, two (2) appointed by the State,
and two (2) appointed by the President of the Union, will establish, implement, and monitor a
process by which employees and their supervisors discuss performance goals and evaluation with
respect thereto.

The joint committee shall meet on or about July 2001.

No written forms or other aspects of the evaluation process shall be used to impose
discipline, select for promotion, or assignment, or for any type of adverse personnel action.
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Forms or documents applicable to individual employees shall not be public records but
shall be protected by the principle of confidentiality applicable to employee personnel records.

Special problems in the administration of this Article shall be addressed by the Union
President directly with the Director of Health at the request of either such party.

The employee feedback form shall be retained in the employee’s personnel file for a
period of one (1) year. Only the most recent feedback material shall be included in the individual
employee’s personnel file.

ARTICLE XLI
RECLASSIFICATION AND/OR UPGRADING

41.1 During the term of this Agreement any employee who believes their
responsibilities more closely resemble the job description of another classified position, rather
than the one assigned, or any employee asked to perform responsibilities out of classification, or
any employee whose duties have been significantly changed to reflect duties required of a higher
classification, may appeal for reclassification or upgrading to that position in the following
manner: ‘

A. Make a request in writing for a desk audit to the Personnel Officer or other
' appropriate official within the Agency. The employee shall be furnished
with a questionnaire within five (5) working days of said request.

B. Within five (5) working days, upon receipt of the completed questionnaire,
the employee's immediate supervisor and Department Director shall
forward said questionnaire to the Division of Personnel, Classification
Section, for study. The Department Director or the employee’s designee
shall then notify the employee and Union that documents were sent to
Personnel.

C. Within sixty (60) working days after receipt of said questionnaire, the
Personnel Division shall issue a finding relative to the merits of the
employee's claim. The report will be in writing, and it will set forth
specific reasons for approval or denial. A copy of this report will be
forwarded to the employee and the Union.

D. If the appeal is granted, it shall be irhplemented in accordance with the
provision of Merit System Law and Personnel Rule 2.015:

"When an employee holds permanent status, or is serving probationary
period in a class of position and the position is reallocated to a different
class of position, the Personnel Administrator may approve their
employment in said different class of position with the status held in the
former class, if their name appears on a current list deemed appropriate by
the Personnel Administrator, or if he passes a non-competitive
examination of the same degree of difficulty as an open competitive
examination for said different class of position; otherwise, the employee
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may be employed in the said different class of position only with
temporary status, subject to the provisions of the Act and Rules."

E. If the appeal of the employee is denied by the Personnel Division, then the
employee may appeal to the Director of Administration or the employee’s
designee, who shall conduct a hearing with the employee within ten (10)
working days of the request for an appeal by the employee. The Director
of Administration or said designee shall render a decision in writing
ccontaining specific reasons for approval or denial within ten (10) working
days of the hearing. Copies will be sent to the employee and the Union.

F. If the appeal is denied by the Director of Administration, the employee
may appeal to the State Personnel Appeal Board. The decision of the
Personnel Appeal Board shall be final and binding.

G. If the appeal of the employee is granted, the employee will be paid
retroactively to the date of filing.

H. The State agrees that work will not be reassigned for the purpose of
avoiding reclassification or upgrading appeal.

L In the event the employee is in fact working out of classification, or their
job is determined to be in need of an upgrading, the State may exercise
one (1) of two (2) options:

1) The employee should be reallocated to the position that best
represents the duties per-formed by the employee, or

2) Inform the employee their is not to perform any duties other than
those required of the class specifications for said position.

ARTICLE XLII
- ALTERATION OF AGREEMENT

42.1 The State and the Union acknowledge that this agreement represents the results of
collective bargaining negotiations between the said parties conducted under and in accordance
with the provisions of the Labor Relations Act and constitutes the entire agreement between the
parties for the duration of the life of said agreements; each party waiving the right to bargain
collectively with each other with reference to any subject matter, issue, or thing whether
specifically covered herein or wholly omitted herefrom and irrespective of whether said subject
was mentioned or discussed during the negotiations preceding the execution of this agreement.

422 Ttis hereby agreed that any alteration or modification 6f this agreement shall be
binding upon the parties hereto only if executed in writing.

42.3 The waiver of any breach or condition of this agreement by either party shall not
constitute a precedent in the future enforcement of all the terms and conditions herein.
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- ARTICLE XLIII
NO STRIKES OR LOCKOUTS

43.1 The Union and its members will not cause, call or sanction any strike, work
stoppage, or slowdown, nor will the State lockout its employees during the terms of this
agreement.

43.2 Itis agreed that all provisions of this agreement are binding on each of the
- individuals covered by this contract. S

43.3  If during the life of this agreement any employees represented by.the Union
engage in a strike, work stoppage or slowdown contrary to Section 42.1 the Union shall promptly
notify the State Labor Relations Administrator, in writing, that the action is unauthorized and
shall promptly take steps to end the unauthorized action. The State agrees that if the Union
complies with these requirements, the Union shall not be liable for any damages caused by
unauthorized strike, work stoppage or slowdown.

ARTICLE XLIV
JOINT MANAGEMENT/LABOR COMMITTEE

44,1 There shall be established within the Department of Health a Joint
Management/Labor Committee consisting of three (3) representatives of Department of Health
management and three (3) representatives of the employees in the PSA/NEA bargaining unit in
the Department. The Director of Health shall appoint the management representatives, and the
PSA/NEA President of the Department shall appoint the representatives for the bargaining unit.
All committee members shall be full-time employees of the Department of Health. ‘

The purpose of said committee shall be to promote effective communication and
harmonious working relationships between management and labor in the Department of Health.
Subjects to be considered shall include, but are not limited to: staff development, career
opportunities, including promotions and assignments, and the maintenance of high standards of
professionalism in the Department of Health.

Any recommendations made by a majority of the Joint Management/Labor Committee
shall be submitted to the Director of Health and the PSA/NEA for consideration.

ARTICLE XLV
TESTING ACCESS

45.1 Employees who have previously been admitted to an examination shall be
readmitted upon reapplication. The employee is responsible to fill out the application as if it were
an application for the initial examination.

ARTICLE XLVI
STUDY GROUP

46.1 The parties agree to the formation of a statewide joint labor and management -
Study Group to work cooperatively to identify and recommend areas of potential savings in State
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Government, including but not limited to the use of contracted services. Three members shall be
appointed by the State and three members shall be appointed by and on behalf of all Unions
representing State employees. The Director of Administration (or the employee’s designee), as
one of the State’s three members, shall preside over the meetings. This committee shall be
formed within thirty days after the signing of this agreement. :

ARTICLE XLVII
TERMINATION & REOPENING OF AGREEMENT

47.1 This agreement shall be effective from the 1st day of July 2017, until the 30th day
of June 2020. This agreement shall be automatically renewed from year to year thereafter, unless
either party shall notify the other in writing ninety (90) days prior to the anniversary date that it
desires to modify this agreement. In the event that such notice is given, negotiations shall begin
- not later than sixty (60) days prior to the termination date. This agreement shall remain in full
force and be effective during the period of negotiations and until notice of termination of this
agreement to the other party. In the event that either party desires to terminate this agreement,
written notice must be given to the other party not less than ten (10) days prior to the designated
termination date.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have set their hands this day of
, 2022,
FOR THE STATE OF RHODE ISLAND ~ NEARI/PSA (DOH)

Cry{gl Bergantine
ety Assistant Executive Director
Department of Administration PSA/NEARI

@\j% Peter DiPippo
Governor, D mel J. McKee Local President
PSA/NEARI
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MEMORANDUM OF UNDERSTANDING
PARKING

For clarification purposes only, the State has a unilateral right to create incentive
programs to encourage employees to not drive to work and park.
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MEMORANDUM OF AGREEMENT
IMPLEMENTATION OF STUDY CONTEMPLATED BY SEGAL REPORT

This Memorandum of Agreement is entered into by and between the State of Rhode
Island (the “State”) and Council of Budget Personnel (the “Union”) (collectively the “Parties™).

WHEREAS, the parties recognize that the State personnel system is out-of-date and in
need of reform; and

WHEREAS, in June of 2012, the State of Rhode Island’s Department of Administration
engaged The Segal Group to perform a study and issue a report towards implementing personnel
reforms; and

WHEREAS, The Segal Group, in January of 2013, after consultation with an Advisory
Committee, and after months of stakeholder interviews and independent research, issued the
. State of Rhode Island Comprehenswe Personnel Study - Final Report of Detalled Findings,
available at: www.governor.ri.gov/personnel/012613study.pdf; and

WHEREAS, a subsequent report is being prepared to address classification architecture
and the compensation structure (collectively with the Segal report, the “Report”).

WHEREAS, the Partles entered into a collective bargaining agreement effective through
(the “CBA”)

NOW THEREFORE, in the best interests of the parties, it is hereby agreed by and
between the Parties that:

1. Mid-Term Discussions/Bargaining

Provided the report is completed by June 30, 2015, the Parties agree that they will meet
and confer over the recommendations in the Report. Statutory impasse procedures of RIGL 36-
11 shall not apply to the Parties’ agreement to meet and confer. By entering into this MOA,
neither party waives any rights it has. In no event will the implementation of recommended
changes result in the decrease in an employee’s base wages.

2. Mutual Cooperation

The Parties agree to approach such discussions with a sincere resolve to reach agreement
concerning the Report’s recommendations. :

FOR THE STATE OF RHODE ISLAND NEARI/PSA (DOH)
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MEMORANDUM OF AGREEMENT
Layoffs/Shutdowns or Pay Reductions

Employees may request discharge of Pay Reduction Leave “PR,” coded as “RO leave,”
or “RO1 Leave” earned in accordance with the Memorandum of Agreement dated September 22,
2009 (the “PR Agreement”), and these requests shall not be unreasonably denied. Employees
may carry no more than four (4) PR days accrued from FY10 and no more than four (4) PR days
accrued from FY11 solely for cash payment only upon termination from State service due to
retirement, voluntary termination or death. Said cash payment for those days accrued from FY10
shall be paid at the employee’s total pre-reduction hourly rate in effect for the pay period of
9/27/09-10/10/09 (paycheck of 10/16/09), regardless of when the cash payment is made. Said
cash payment for those days accrued from FY11 shall be paid at the employee’s total pre-
reduction hourly rate in effect for the pay period 1/2/11-1/15/11 (paycheck of 1/21/11),
regardless of when the cash payment is made. All other pay reduction leave accruals provided for
in the PR Agreement shall have no cash value whatsoever. This agreement does not change an
employee’s earned entitlement to other frozen or deferred days (i.e. Sundlun days).
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LETTER OF UNDERSTANDING
SICK LEAVE BILL

The parties hereto recognize that the Rhode Island General Assembly has enacted an
amendment to Title 36, Chapter 4, of the Merit System Law. Said amendment is identified as
Title 36, 4, Section 63. Therefore, the parties have agreed to amend those provisions contained in
the October 2, 1980 Collective Bargaining Agreement that conflict with R.1.G.L. 36-4-63. These
provisions are set forth below. Should the legislature repeal the R.1.G.L. 36-4-63 in whole or in
part or should a court of competent jurisdiction declare R.I.G.L. 36-4-63 to be unconstitutional in
whole or in part, those provisions set forth below would again become operative from the
effective date of a final adjudication by a court of competent jurisdiction declaring said statute to
be unconstitutional.

Overtime work is to be made a matter of record and distributed fairly and equitably
among employees capable of performing the work in their respective division and class of
position. A record of overtime work will be furnished to the Union at the close of each pay
period.

Hours credited for holidays, sick leave, vacation and compensable injury shall be
considered as time worked for the purpose of computing overtime. Where the employee's work
record gives evidence of abuse of sick leave, then it shall be the management's prerogative to
deny the applications of hours credited for sick leave for the purpose of computing overtime.
However, the employee shall be entitled to pursue such a denial through the grievance procedure,
where he feels the denial improper.

Overtime shall be offered to employees on the basis of their seniority in their
classification within the division in which they are employed. An employee offered overtime will
be excused at their request, provided authorized personnel are available and willing to meet the
need; and any employee so excused shall not be offered overtime work again, until their name
comes up again in the seniority rotation. In the event that an insufficient number of employees
within the classification and division in which overtime work is assigned voluntarily accept the
assignment, the State may direct and require employees within the classification and division to
perform the work. Such required overtime assignments shall be made in the reverse order of
seniority. A record of overtime work will be furnished to the Union at its request.
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LETTER OF UNDERSTANDING
SICK LEAVE BILL

The parties hereto recognize that the Rhode Island General Assembly has enacted an
amendment to Title 36, Chapter 4, of the Merit System Law. Said amendment is identified as
Title 36, Chapter 4, Section 63. Therefore, the parties have agreed to amend those provisions
contained in the October 2, 1980 Collective Bargaining Agreement that conflict with RI.G.L.
36-4-63. These provisions are set forth below. Should the legislature repeal the R.I.G.L. 36-4-63
in whole or in part or should a court of competent jurisdiction declare R.I.G.L. 36-4-63 to be
unconstitutional in whole or in part, those provisions set forth below would again become
operative from the effective date of a final adjudication by a court of competent jurisdiction
declaring said statute to be unconstitutional.

The appointing authority may require a physician's certificate or other satisfactory
evidence in support of any request for sick leave with pay, but must require a physician's
certificate or other satisfactory evidence for each sick leave with pay covering an absence of
more than three (3) consecutive working days.

The State reserves the right to notify the Union of additional provisions in the Collective
Bargaining Agreement which it contends also conflict with 36-4-63.
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LETTER OF UNDERSTANDING

The State and the Union emphasize their mutual concern for the protection of State
employees from sexual harassment within their work atmosphere. Attached hereto is a copy of
Executive Order No. 91-39 issued by the Honorable Bruce G. Sundlun in which the Department
of Equal Employment Opportunity was directed to established procedures for investigation and
resolution of complaints of sexual harassment.

The Parties hereby agree that a copy of Executive Order 91-39 shall be posted in all work
areas. The parties also agree that they shall conduct a joint review of the progress and
effectiveness of such procedures.

STATE OF RHODE ISLAND
AND PROVIDENCE PLANTATIONS
EXECUTIVE CHAMBER, PROVIDENCE

Lincoln Almond
Governor
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LETTER OF AGREEMENT

OUTING AGREEMENT

Members of the Professional Staff Association/National Education Association at the
Department of Health will be subject to the following regarding “outings”.

1)
2)

3)

Members will be permitted to have leave with pay for two (2) hours in their
workday if they are scheduled to work on the day of the outing.

In the event all employees who wish to attend an outing cannot be granted leave
because of the necessity of maintaining sufficient staff to provide their services as
needed, employees will be granted leave on the basis of their primary seniority.
Those who desire to attend the outing but cannot be given leave on the day in
question, will be granted leave with pay at a later date,

- Such absences will be permitted only if no overtime personnel services are
necessary to cover such absences.
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EXECUTIVE ORDER

NO. 91-39
OCTOBER 28, 1991
SEXUAL HARASSMENT

-WHEREAS, it is imperative that all State employees be permitted a work atmosphere
free from unwanted sexual harassment. Sexual harassment is an offensive working condition
which will not be tolerated by this. Administration. It is a particularly sensitive issue, but it is an
issue that must be dealt with openly and firmly.

WHEREAS, sexual harassment is unsolicited, deliberate, or repeated sexually explicit .
derogatory statements, gestures, or physical contracts which are objectionable to the recipient
and which cause discomfort or humiliation. Sexual harassment may involve pressure from a
person of either sex against a person of the opposite or same sex, and may occur in any
employment relationship.

WHEREAS, in some cases sexual harassment constitutes unlawful sex discrimination for
which legal remedies are available under Title VII of the Civil Rights Act of 1964, as amended.
In other cases the nature of the harassment is such that internal personnel procedures may be the
appropriate form of redress. :

 WHEREAS, sexual harassment undermines the integrity of the workplace, results in
deleterious employment consequences to its victims, and must be eliminated.

NOW, THEREFORE, by virtue of the authority vested in me as Governor of the State of
Rhode Island and Providence Plantations it is ordered as follows:

To ensure a work environment free from sexual harassment

1. - The Director of the Department of Equal Opportunity shall be responsible for
providing a program of training for the Equal Opportunity officers of each
Department, Agency, Board, and Commission under the jurisdiction of the
Governor. Such training shall include the identification of sexual harassment and,
the procedures for investigation and resolution of complaints.

2. The head of each Department, Agency, Board, and Commissions under the
jurisdiction of the Governor shall be responsible for:

A. disseminating to each person in their employ appropriate information
concerning the nature of sexual harassment, methods by which it may be
prevented or eliminated and organizations through which victims may
seek assistance; and,

B. briefing supervisory personnel on the problems of sexual harassment and
their role in taking corrective action. All other constitutional officers are
urged to implement similar policies to assure the elimination of sexual
harassment. This order shall not be construed to enlarge upon, not to limit
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or abridge the rights of any person under the constitutions or statues of the
United States or the State of Rhode Island. This order is effective upon
filing with the Secretary of State.

Sincerely,

Bruce G. Sundlun
GOVERNOR
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MEMORANDUM OF AGREEMENT

BETWEEN
R.I. DEPARTMENT OF HEALTH
- AND
PROFESSIONAL STAFF ASSOCIATION/NEA

This Memorandum of Agreement is entered into by and between the R. I. Department of
Health and the Professional Staff Association/NEA on this 6th day of November 1985. The
parties hereby agree:

1.  Vacation and sick leave accruals for all members shall be posted biweekly, in
each area, by social security number.

For the RI Department | For the PSA/NEA
of Health
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MEMORANDUM OF AGREEMENT |

BETWEEN
RI DEPARTMENT OF HEALTH PSA/NEA
AND
STATE OF R.I/DEPARTMENT OF HEALTH

It is hereby agreed:

A temporary employee who fails to qualify pursuant to Section 36-4-31 of the
Merit System Law shall not be permitted to “bump” in accordance with Article
11.7; however, if on leave to protect status, the employee shall be returned to their .
former position.

A temporary employee terminated for failure to qualify pursuant to Section 36-4-
31 of the Merit System Law shall receive the layoff benefits provided in
accordance with Article 14.3.

(s) John J. Turano (s) Vincent P. Santaniello

For the State

For the Union

(s) Edward D’ Arezzo

For the PIDH

Dated:
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MEMORANDUM OF AGREEMENT

BETWEEN THE
STATE OF RHODE ISLAND
| AND THE
PROFESSIONAL STAFF ASSOCIATION/NEA

The parties hereby agree that:

A State employee who terminates employment and is subsequently re-employed by the
State shall be eligible to receive an aggregate longevity increase for the period of initial
employment and subsequent employment.

FOR THE STATE: FOR PSA/NEA:

DATED
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LETTER OF UNDERSTANDING
COMPENSATORY TIME AGREEMENT

Members of the PSA/NEA bargaining unit, may occasionally be required to work in
excess of their normal workweek, due to the nature of job responsibilities.

Non-standard employees who work in excess of their normal workweek shall be allowed
compensatory time at straight time for hours worked in excess of 35 hours/week and at time and
one-half for hours worked in excess of 40 hours/week provided:

a. That such time is reviewed and approved by their supervisor.

b. That such time will be discharged within the next three (3) pay periods of the pay
period in which the excess time is worked with approval of the supervisor, and
approval shall not be unreasonably withheld.

c. This agreement is an extension to the overtime equalization provision.

d. When an employee has accrued 70 hours of compensatory time they must begin
to discharge such time with the approval of their supervisor. Such time must be
discharged within a six-month period of time.
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MEMORANDUM OF AGREEMENT

BETWEEN
STATE OF RHODE ISLAND/DEPARTMENT OF HEALTH
- AND
PROFESSIONAL STAFF ASSOCIATION/NEA

_ This Memorandum of Agreement is entered into by and between the State of Rhode
Island/Department of Health and the Professional Staff Association/NEA on this 7th day of
February 1986. The parties hereby agree:

1. . The issue of non-standard employees and compensatory time shall remain open
for continued negotiations.
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LETTER OF UNDERSTANDING

During the course of negotiations the State agreed to provide a letter with respect to
consolidation and/or reorganization within the Department of Health. This letter advises the
Union that it has been informed by the State that during the time period from the date of this
agreement to June 30, 1995 it may be studying and investigating ways in which to consolidate,
and/or reorganize the operation of State government, including without limitation, the work
within this bargaining unit, in order to more efficiently continue to provide services to the people
of this State and enhance those services and delivery where possible.

To this end, during the life of this Agreement, the Union shall be-consulted with respect
to the planning for reorganization and/or consolidation and shall be given access to all pertinent
information related thereto. In the instance of a reorganization and/or consolidation that results in
job abolishment if permissible by contract, layoff, or a reduction in the basic workday,
workweek, work year or adjusted salary in any manner whatsoever the job abolishment and/or
layoff provisions of such collective bargaining agreement shall prevail.
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LABOR MANAGEMENT COMMITTEE

The parties agree to establish a committee which shall be comprised of three (3) members
from management and three (3) members selected by the Union. The committee shall study and
report to the Directors of the Department of Health and Administration concerning the
desirability of providing membership in professional organizations to members of the bargaining
unit. The committee shall also make recommendations to the Directors regarding travel to
conferences and seminars for bargaining unit members.

For the State: For the Union:
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MEMORANDUM OF AGREEMENT
RETIREE HEALTH INSURANCE

The parties agree that retiree health insurance benefits as set forth in Article 4 of 08-H
7204 SUB A, as amended, approved May 1, 2008, shall remain in effect for the term of this
agreement. No provision of the collective bargaining agreement shall provide benefits
inconsistent with such law.

MEMORANDUM OF AGREEMENT
PARITY

Notwithstanding any provision in the Collective Bargaining Agreement regarding parity,
the Union shall have no claim to parity as to health insurance plan design, dental insurance plan
design, prescription drug plan design, co-shares for health insurance, dental insurance or vision
care insurance, employee waiver payment, or wages, based on the terms of the collective
bargaining agreements between the State and either the Howard Union of Teachers or the Rhode
Island Troopers Association. '

73



MEMORANDUM OF AGREEMENT
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WHEREAS, the State of Rhode Island is contending with a fiscal crisis of historic proportions
characterized by diminishing 1ax revenues, projected substantial annual budget deficits and
oxtremely high unemployment; and

WHEREAS, there exisia a dispute between the Unions and the State in which the Uniona contest
the legal and contractual authority of the State 1o implement Executive Order 09-20, and in
which the State denies the alleged lack of suthority in this regard; and

WHEREAS, without in any way conceding their respective positions, the partics hereto are
desirous of avaiding the extensive and costly litigation that would ensue if o resolution is not
resched, and are further desirous of implementing a plan 1o avoid shutdowns and/or layoffs of
employces and 1o resolye the dispute between the parties in an amicable fashion, and to facilitate
more harmonious and cooperative relationships between the State, the Unions and employees.

EFORE, in the best interests of the parties and o avoid an interruption of State
mmsmﬂwcmamry on this 28 _ day of Septembes, 2009, it is hereby agreed by and
between the State of Rhode Island and the __Thout | OSA | DER ____thatthe
Collective Bargaining Agreements/Memorands of Setticment for the pcnod of July 1, 2003
duungh!uncBﬁ,Iﬂlmem: unchanged except as follows:

mSmwma!ﬁmexmuhm lnyoffx shutdown, furlough, or pay reduction days, other
than those pay reduction days referenced herein, through June 30, 2011,

Page 1of7
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‘ 012209

Upon exccution and nhficniun of t!m Mmmdum of Agrecment, the parties will jointly cause
the terms of this Memoeandum of Agreement to be reduced to a consent decree and jointly
request approval and entry of that decree(s) in the Supreme Coust action entitled Council 94, &t
al. vs. Carcieri et al., Case Nos. - {Union/Caxe Nox.).
The Unions will formally withdraw any and all grievances filed dswctly or indirectly related to
EO0-09-20 with prejudice. The partics also agree thal the consent decree will inclade language
that indicates that the parties agree that the consent decres is an amicable resolution of disputed
positions and that nothing therein shall be considered an admission of liability.

All employees shall receive cight (8) one day pay reductions {each onc equivalent 1o tén percent
{(10%) of the bi-weekly total salary rate, excluding overtime) to be effective in each of the
payroll periods during fiscal year 2010 as designated below:

1 9/27/09-10/10/09 —10/16A09
2 10/25/09-11/7/09 1113409
3 11/22/09-12/5/09 1211009
4 12/20/09-172/10 _BHO
5 117/10-1/30/10 2510
6 2/28/10-3/13/10 31910
7 328/104/10/10 | 4/16/10
8 - 4/25/10-5/%/10 5/14/10

Employees so affected will be entitled to sccrue one and onc quarter (1.25) additionsl days of
paid leave {for a maximum of 10.0 days) in sach of the payroll periods identificd above, This
leave will accrue to part-fime employees on o pro rated basis.

Employees may request to discharge this additional paid leave (Pay Reduction Leave “PR™)
commencing with any payroll period following the payroll period in which it was eamed. Thess
requests ahall not be unressonably denied. Employees may elect to carry no more than four (4)
PR days solely for cash payment only upon termination from State service due to retirement,
voluntary termination or death. Said cash payment for those days shall be at the employee's total
~ pre-reduction hourly rate in effect for the pay period of 9/27/09-10/10/09 (paycheck of

Page2of 7.
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10/16/09), regardisss of when the cash payment is made. All other pay reduction Jeave sccruale
provided for in this agreement shall have no cash value whitsoever,

Balances of sccrued vacation, sick and "deferred vocation® (ak.a. Sundlun Days) leave shall be
paid ot the pre-veduction rite of pay to employees who terminate or retire from Stade service
during s salary reduction period.

Employees completing their in-sorvice training incentive credits during » salary reduction period.
will be awarded the appropriste salary adjustment besed on the pre-reduction rate of pay,

The thme percent (3%) across the board salary increase, which would otherwise be :ffgctim July
1, 2010, shall aot be effective until Janvary 2, 2011,

uction FY 2011;
All employees shall receive four (4) one day pay reductions (each one equivalent to ten percent
(10%) of the bi-weekly total salary rate, excluding overtime) to be effective in cach of the
payroll periods dusing fiscal year 2011 as designated below:

Pay Period " Paycheck
17272011-1/1572011 12172011
1/30/2011-2/122011 21872011
201131272011 3872011
3ZTROLIA20L 4/1572011

PN T 15 /W

Employezs 8o affected will be entitled to accrue one and ane quaner (1.25) additional days of
paid Ieave (for a maximum of five (5) days) in each of the payroll pedods identified above, This
leave will accrue (o part-time employess on a pro rated basis.

Employees may request to discharge this PR commencing with any peymll period fol_lirwing the
Employecs may slect to carry no more than four (4) PR days solely for cash payment only upon
{crmination from State service dus to retirement, voluntary termination or death, Said cash

Page 3of 7
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ayment for those days shall be at the employee’s total pre-reduction hourdy rate it effect for the
pay period of 1/2/2011-1/15/2011 (paycheck of 1/21/2011), regardless of whied the cash payment
is made. All other pay reduction jeave accrusls provided for in this agreement shall have no cash

Balances of accrued vacation, sick and "deferred vacation® (ak.a. Sundlun Ditys) leave shalf be
puidnﬂwpmduhmﬁmmﬁp:ytom@bymmmwweﬁfmﬁomSmm@
dusing a salary reduction period.

Empiloyees campleting their in-service trainin g incentive credits during a salary reduction period
will be awarded the appropriate salary adjustment based =d on the pre-reduction raie of pay.

An employee may also voluatarily request leave without pay subject to histher supervisor's
approval, Employees who make such & request shall not acerue sny sdditional days of paid leays
for electing voluntary leave without pay, ‘

'I‘Mmghlun& 30 :wu the pmiu agree lhmm AppmnﬁngAuﬂmiy (Agency Director/Head)

has the ight to transfer an employee between programs under hisMher guthority and/or, with the

approval of the Director of Administration, tranfer an emplayee from one ageacy to another dae
to transfes, recrpanization, elimination or consolidation of functions, programs, units, divisions

ar departments within the Bxecutive Branch subject to the following: :

- The union recognizes the State’s right 1o transfer, reorganize, eliminale of consolidaie functions,
programs, vnits, divisions or departments within the Executive Branch.

Upon issnance of & memorandum from the Director of Administration sexting forth the rationale
necessilating said action, the State shall notify the respective Executive Director/Key Union
Official at least fifteen (15) calendar days in advance of notification to bargaining unit members
of iis intention fo transfer, reorganize, eliminate or consolidate functions, programs, units,

Pagedof 7
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divisions or depirtments.

The Union and the State shall meet within this fiftsen (15) day period to discuss proposed
altemativez, The Union shall be given access to partinent information related thereto, The Union
cannot grieve tho inability of the parties %0 agres to the tranafex, reorganization, elimination oc
consolidation of fanctions, programs, units, divisions or departments,

The affected employes and the union shall receive af Jeast thirly (30) days writien notice of the
tranafer unless extenuating circumstances are demons rated by the affected employes. Provided,
however, i no svent shall the notice period be miore than sixty (60) days.

The State agrees to offer available transfer assignments as identified by the State to the affected
employoe(s) bascd on primary seniority. The affected cmployee may:
1. Hlect the available transfer assignment or |
2. Displace the lesst senior employse in his/her classification in his/ber carrent Division on
the basis of primary seniocity, if available, |
Should there be no Jeast senior employee in hiz/her classification in hisher curyent
Division on the basis of primary seniority, then the affected employee may elect in
displace the Jeast senior employee in his/her classification in his/her current Department
on the basis of primury seniority, if availsble.
4, The employee so displaced shall accept the transfer assignment offered by the State,
5. If there is no employee with less pﬁmuy seniority in hisber current Division or
Department, the affecied employee shall accept the tansfor assignment offered by the
State.

WW\

The parties acknowledge that, for th limited term of this Agreement, the temms set forth above
shall be in lieu of the provisians of the collective bacgaining agresment that address layoff and
bumping, job abolishment, reassignment, transfer, consolidation or reorganization.

The Stuie shall recognize primary seniority of employees for the purpose of vacation scheduling
and overtime xasignments within the unit/location assignment.

Fage S5of 7
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No employee shall sustain a reduction in wapes, hours or health benefits as an accompaniment 1o

Whea an affected employee is transferred, he/she will remain in hisfher respective bargaining
unit ontil the employee vacates the position. When an employee's position is vacated for any
reason, including but not limited to resignation, retirement, discharge, death or promotion, the
State may post the position. Said positions that ars posted by the State will be posted in the
following manner: :

&) In sccordance with the seniority provisions of the collective bargaining

' agreement spplicable to the transferred employes;

b) The posting shall reflect the salary information of the collective bargaining
agreement covering that classification at that Agency/Division snd include
language advising of the provisions set forth in sections a above snd sections
d and f below, »

¢) Copiesof such postings will be provided to the union covering the transferred
employee and to the union covering that classification at that
Agency/Division;

d) Upon appointment, the position and the employee newly filling the position
will he assipnied and accreted to the collective bargaining ;mi; covering that
classification at thit Agency/Division ani the position will theseafier remain
within that coflective bargaining unit and the partics wﬂl work cooperstively

¢) The employee's primary, secondary and State seniority shall all be determined
classification at that Agency/Division;

Page §of 7
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0 If thare are no gualified applicants for the position within the time lmit

nioyee nm:mmﬁmwlﬁbeﬁﬁﬂinmdmwshﬂg

nenk covering that clsssification at that

Agency/Division;
g En no event shall the Stsie change the bargaining undt aGlinthos of any

affecked employes excopl a1 described hesein; and
h) Tn no event shall the State’s decision not 5o post 1 poaition heum!n 3

subterfuge (o evade these Bmilstions.

’fi"’f‘_Eﬁhﬂh(ﬁ}ﬂﬂﬂﬁﬂ;ﬁpﬁhﬁﬂhﬂnﬂlﬂﬂ:ﬁ&m ;Lm
n&@}wﬂbyﬂ;ﬁm«nﬁrdmmlnd.mﬁl&dgm

The undersigaod agree 1 recommend ratification and approval of this Memarsadum. Absent
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SALARY SCHEDULES
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301
302
303
304
305
306
307
308
309
310
31
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327

69021
50006
33809
33809
34281
34688
35097
35573
36082
36628
37206
37884
38629
39377
40264
41145
42035
42982
44072
45148
46363
47724
49213
50752
52425
54353
58313

71479

51122
34210
34281
34688
35097
35573
36082
36628
37206
37884
38629
39377
40264
41145
42035
42982
44072
45148
46363
47724
49213
50752
52425
54353
56291
60151

SCHEDULE 300

Classified Annual Salaries
Effective June 21, 2020

73422
52266
34626
34688
35097
35507
36049
36593
37136
37749
38494
39244
40062
40940
41894
42773
43805
45000
46126
47477
48875
50506
52141
54066
56003
58030
62163

75257 78132 328 60441
54150 329 62676
35229 330 65017
35097 35709 331 67458
35507 36185 332 69996
35987 36659 333 72650
36527 37271 334 75293
37068 37811 335 78047
37679 38494 336 80794
38291 39178 337 83543
39108 40062 338 86292
39921 40940 339 89249
40736 41826 340 92409
41690 42773 341 95767
42646 43805 342 100751
43594 44844 343 105749
44633 46049 344 110735
45972 47559 345 115717
47231 48953 346 120714
48622 50506 347 125707
50150 52141 348 130692
51866 54164 349 135684
53782 56291 350 140671
55712 58313 351 145661
57737 60441 352 150650
59861 62776 353 155644
65315

Council 94 AFSCME

PSA/NEA-Department of Health
ACE/NEA-Community College of Rhode Island
ACT/NEA-University of Rhode Island

R.I. Probation and Parole Association (Clerical)
Employment Security Alliance Local 401

62473
64806
67253
69800
72450
75196
77944
80794
83650
86503
89348
92409
95767
100751
105749
110735
115717
120714
125707
130692
135684
140671
145661
150650
155644
160633

64605
67053
69596
72245
74994
77844
80696
83650
86594
89555
92510
95767
100751
105749
110735
115717
120714
125707
130692
135684
140671
145661
150650
155644
160633
165631

67866
70510
73160
76016
78859
81913
84971
88019
91187
94344
97498
100751
105749
110735
115717
120714
125707
130692
135684
140671
145661
150650
155644
160633
165631
170613



301
302
303
304
305
306
307
308
309
310

31
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327

70747
51256
34654
34654
35138
35555
35974
36462
36984
37544
38136
38831
39595
40361
41271
42174
43086

44057

45174
46277
47522
48917
50443
52021
53736
55712
59771

73266
52400
35065
35138
35555
35974
36462
36984
37544
38136
38831
39595
40361
41271
42174
43086
44057
45174
46277
47522
48917
50443
52021
53736
55712
57698
- 61655

SCHEDULE 300

Classified Annual Salaries
Effective June 20, 2021

75258
53573
35492
35555
35974
36395
36950
37508
38064

38693

39456
40225
41064
41964
42941
43842
44900
46125
47279
48664
50097
51769
53445
55418
57403
59481
63717

77138 80085 328 61952
55504 329 64243
36110 330 66642
35974 36602 331 69144
36395 37090 332 71746
36887 37575 333 74466
37440 38203 334 77175
37995 38756 335 79998
38621 39456 336 82814
39248 40157 337 85632
40086 41064 338 88449
40919 41964 339 91480
41754 42872 340 94719
42732 43842 341 98161
43712 44900 342 103270
44684 45965 343 108393
45749 47200 344 113503
47121 48748 345 118610
48412 50177 346 123732
49838 51769 347 128850
51404 53445 348 133959
53163 55518 349 139076
55127 57698 350 144188
57105 59771 351 149303
59180 61952 352 154416
61358 64345 353 159535
66948

Council 94 AFSCME

PSA/NEA-Department of Health
ACE/NEA-Community College of Rhode Island
ACT/NEA-University of Rhode Island

R.I. Probation and Parole Association (Clerical)
Employment Security Alliance Local 401

64035
66426
68934
71545
74261
77076
79893
82814
85741
88666
91582
94719
98161
103270
108393
113503
118610
123732
128850
133959
139076
144188
149303
154416
159535
164649

66220
68729
71336
74051
76869
79790
82713
85741
88759
91794
94823
98161
103270
108393
113503
118610
123732
128850
133959
139076
144188
149303
154416
159535
164649
169772

69563
72273
74989
77916
80830
83961
87095
90219
93467
96703
99935
103270
108393
113503
118610
123732
128850
133959
139076
144188
149303
154416
159535
164649
169772
174878





